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FOREWORD 


This review of collective agreement provisions in major manufacturing 
establishments is the fifth in a series of reports on topics of broad practical 
interest to labour and management. 


This report was prepared in the Labour-Management Division of the 
Economics and Research Branch, Department of Labour, under the direction 
of Dr. R.M. Adams. The study was planned and carried out by Mr. F.L. Quinet | 
under the supervision of Mr. M. Spalding, and with the assistance of staff 
members of the Collective Bargaining Section. The Department of Labour 
wishes to acknowledge the co-operation of the companies and unions which 
made available the collective agreements required for the study. 


J.PaFrancis,; 
Director, 
Economics and Research Branch. 
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INTRODUCTION 


Manufacturing industries in Canada employ more than 1,500,000 men and 
women. The wages, working conditions and other terms of employment of a sub- 
stantial proportion of the non-office work force in the manufacturing sector have 
long been regulated through collective bargaining. 


At the present time, approximately two-thirds of all non-office workers 
in manufacturing establishments with 15 or more employees are covered by 
collective agreements. The unions which represent the organized workers in 
the manufacturing sector include the most important labour organizations in 
Canada in terms of their total membership strength. 


Examination of collective agreements brings out the ways in which 
labour and management deal with some of the problems of mutual concern. 
Furthermore, collective agreements not only lay down the terms of employment 
of the workers to whom they apply, but may influence the working conditions 
of other workers as well. In this sense, collective agreements in one segment 
of industry may have an impact reaching out to other sectors of the industrial 
community. 


This bulletin reviews a wide range of provisions negotiated in major 
manufacturing establishments in Canada. The data presented cover manu- 
facturing establishments with 300 or more non-office employees under an 
agreement. The collective agreements reviewed were those in effect at 
January 1, 1962; more than one-third of the agreements examined were sched- 
uled to remain in effect until 1963 or later. 

In total coverage, the review extends to 361 establishments in 17 groups 
of manufacturing industries. The analysis includes agreements covering a 
total of 274,660 non-office employees, or approximately one-half of all non- 
office workers under agreement in Canadian manufacturing establishments 
having 15 or more employees. 


As indicated in the Table of Contents, the information on the various 
contract provisions is presented in ten tables. Each of the first nine tables 
covers a broad subject matter area. The last table contains data on a variety 
of provisions that could not be readily grouped under specific headings. 


Definitions 


To ensure consistent and systematic tabulation of agreement provisions, 
definitions of technical terms were formulated with a view to identifying, with 
as much precision as possible, the various subject matters to be analyzed. A 
certain degree of inconsistency in the use of technical terms in collective 
agreements was noted during the preparation of the study. It was found, for 
instance, that the meaning of the term ‘‘severance pay’’ varied from one 
agreement to another. It was therefore necessary in this case, as in others, to 
apply a uniform definition so as to ensure that all the provisions tabulated as 
‘‘severance pay provisions’? would in fact have the same basic meaning. It 


was not, of course, the intention of the authors to impose definitions on the 
reader, but to make the reader aware of the general meaning given to certain 
terms used in the tabulation. In the tables presented in this bulletin, refer- 
ences are made to technical notes. These are provided where the terminology 
used in the tables was considered to require explanation. 


It is also perhaps worthy of note that in a number of cases the language 
used in the agreements was not entirely clear; in such instances, the provi- 
sions were classified subject to the proviso that they may be open to other 
interpretations as well. 


Exclusion of Certain Provisions 

Schedules of job classifications and wage rates, as well as certain other 
provisions, including some of considerable significance, were not included in 
the study because of their inherent complexity or some other factor precluding 
meaningful statistical treatment. For example, provisions specifically referring 
to ‘‘technological change’’ were not tabulated as such because a close exam- 
ination of agreements suggested that the matters arising out of technological 
change are often dealt within avariety of clauses that make no direct reference 
to technological change. Thus a tabulation limited to the very few specific 
provisions that were found in this field would have conveyed a misleading 
impression as to the degree to which the institution of collective bargaining 
is responding to technological change. Also excluded from the analysis were 
provisions regarding ‘‘joint job evaluation’’. Again, a study of job evaluation 
clauses revealed that outside of afew specific cases, namely the ‘‘Co-operative 
Wage Study’’ (C.W.S.) plans, the degree to which labour and management 
jointly participated in the process of evaluating jobs was not clearly indicated 
in most of the provisions reviewed. 


Provisions concerning medical benefits, pensions and similar welfare 
arrangements were also omitted from the scope of the study, as these are 
usually set out in detail in documents separate from the collective agreement. 

It should be pointed out, furthermore, that no analysis that is confined 
to written agreements and other documents can provide a complete picture of 
the industrial relations practices established in a given bargaining unit. This 
is so not only because the absence of a written provision with respect to any 
particular matter will not always mean the absence of a definite practice, but 
also because some matters may remain subject to informal arrangements. Thus 
written agreements and related documents do not necessarily represent a 
complete inventory of the terms of employment in unionized establishments. 


REVIEW OF MAJOR FINDINGS 


The results of the study, illustrated with examples of the actual provi- 
sions, are reviewed here under the following headings: Union Security; 
Seniority; Hours of Work; Premium Pay for Time Worked; Pay for Time Not 
Worked; Pay Guarantees; Grievances and Arbitration; Special Provisions for 
Women; Older or Handicapped Workers; and Miscellaneous Provisions. 


UNION SECURITY 


Union security is a subject of key importance in collective bargaining. 
Union security clauses in collective agreements are designed, fundamentally, 
to ensure for the union (a) continuity or expansion of membership, and (b) 
continuity of revenue. The two main forms of union security clauses incor- 
porated into collective agreements are clauses that provide for union member- 
ship as a condition of employment for some or all of the employees ina 
bargaining unit, and clauses that provide for a commitment by the employer to 
deduct (check-off) union dues and assessments from some or all of the em- 
ployees for whom the union bargains. 


Collective agreements contain a variety of union security provisions. 
These, however, can be grouped into broad classifications. On the one hand, 
union security provisions regarding union membership as a condition of em- 
ployment can be classified into closed shop, union shop, modified union shop, 
and maintenance of membership* provisions. On the other hand, provisions 
concerning the collection of union dues by the employer, i.e., check-off 
provisions, can be broadly divided into those that stipulate a voluntary form 


of check-off (with or without escape clause), and those providing for some 
form of compulsory check-off.** 


In the agreements reviewed, check-off provisions were significantly 
more frequent than clauses requiring union membership as a condition of 
employment. While the agreements in 86 per cent of the establishments 
included check-off clauses, only 60 per cent of establishments had contracts 


* The closed shop was defined as a union security clause providing, essentially, that employers 
must hire and retain in employment union members only. The term union shop was used for 
provisions requiring all employees to become union members as a condition of continued 
employment, within a specified period after being hired. Under these provisions, however, 
no direction is given to the employer as to whom he may hire. Clauses classified as modified 
union shop were those exempting from compulsory membership all employees who are not 
union members at the time the agreement comes into force, but requiring all those taken on 
subsequently to join the union. Another form of union security was the maintenance of 
membership provision, i.e., a clause under which there is no obligation for employees to 
join the union; however, those who do, must, as a condition of employment, maintain their 
union membership throughout the life of the agreement. 


** Under a voluntary check-off provision, an employee signs voluntarily an authorization before 
the check-off becomes effective in his case; under some types of voluntary check-off the 
employee may ‘have the right to revoke his authorization later, either at any time or only 
during a specified period before the anniversary, renewal or termination date of the contract. 
(Alternatively, the check-off may be irrevocable during the life of the agreement.) The term 
compulsory check-off was applied to clauses under which there is no choice for the individ- 
ual, nor does he (usually but not in all cases) have the right to revoke the check-off, 


with some kind of union membership provision. At a time when labour organi- 
zations are faced with complex problems which often require costly profes- 
sional advice and research, the frequency of check-off provisions — inasmuch 
as these guarantee union resources — is significant. 


Union Membership Provisions 


In the agreements included in the study, the most common forms of 
compulsory union membership were union and modified union shop. These 
provisions were embodied in the contracts of 46 per cent of the major manu- 
facturing establishments. Within this group, provisions for modified union 
shop were more frequent than those for straight union shop. 


An example of a union shop provision is given below: 


All employees of the Company, as a condition of continued 
employment, shall be and remain members of the Union in good 
standing, throughout the period governed by this agreement. 


The following provision is an illustration of modified union shop: 


From the date of this agreement all new employees shall become 
and remain members of the Union in the third month of employment. 
The Union agrees that it will make membership in the Union 
available to all employees covered by this agreement on the same 
terms and conditions as are generally applicable to other members 
of the Union, and further that the Company is not obligated to 
terminate any employee for any reason other than the failure of 
an employee covered by this agreement to tender the periodic 
dues and initiation fees uniformly required as a condition of 
acquiring or retaining membership in the Union. 


Next to union and modified union shop, maintenance of membership 
arrangements were most frequent. These were in effect in 12 per cent of the 
establishments. 


The clause below illustrates maintenance of membership for present and 
future union members: 


No employees shall, as a condition of employment or otherwise, 
be obliged to become members of the Union. It is understood, 
however, that as a condition of their continued employment with 
the Company, employees who are members in good standing of 
the Union on the execution date of this Agreement, shall so 
remain for the duration of this Agreement. The same applies to 
employees who become members of the Union during the life of 
this Agreement. 


Closed shop clauses, under which union membership prior to hiring is a 
condition of employment, were found to be in force in only one per cent of the 
major manufacturing establishments. 


The clause below is an example of a closed shop provision: 


The Company agrees to employ only members of this Union so 
long as the Union is able to supply competent men. The Union 
agrees to, as far as possible, keep a list of unemployed members 
and the Company to have free choice of such members so long as 
they remain in good standing with the Union. In the event of the 
Union being unable to supply competent men from their member- 
ship, the Company shall have the right to employ any available 
competent men, and such men shall be granted a permit from the 
Union and must become members of this Union within 30 days. 


Another form of union security is the preferential hiring of union members. 
Under this arrangement, union members are given preference in the filling of 
vacancies. Provision for preferential hiring or re-hiring was made in the con- 
tracts of 54 of the 361 establishments. 


Compulsory Check-Off Provisions 


The collective agreements of about half of the major manufacturing 
establishments included various forms of compulsory check-off. The most 
common of these provisions was compulsory check-off for employees hired 
after a date stipulated in the agreement. Clauses of this category were written 
into the contracts of 67 of the 361 establishments. 


Other variations of the compulsory check-off were, in descending order 
of frequency, compulsory check-off for all employees in an open shop; com- 
pulsory check-off for all employees in a closed, union or modified union shop; 
and compulsory check-off for all union members in establishments with no 
closed or union shop agreement. 


The collective agreements of 12 per cent of the establishments contained 
miscellaneous check-off provisions, most of which called for some form of 
compulsory deduction of dues from company payrolls. Such provisions included: 
compulsory check-off for new employees and maintenance of check-off for 
others; compulsory check-off for present union members and new employees; 
compulsory check-off for employees who do not join the union; and compulsory 
check-off for non-union workers and voluntary check-off for union members. 


Appended to a number of compulsory check-off clauses were permissive 
escape features. These allow an employee to revoke the check-off of union 
dues within a period of time before the agreement expires, or within a time 
limit after a new agreement is signed, or if membership in the union is at 
some time withheld or withdrawn from an employee. 

The following example is a provision for compulsory check-off for em- 


ployees hired after a certain date that includes, as well, a revocability 
feature.* 


Any employee hired on or after Feb. 15, 1957, and before the 
commencement of this agreement shall, as a condition of employ- 
ment, within 30 days after the commencement of this agreement 
sign and deposit with the Employer an approved check-off form 


* In coding compulsory check-off provisions, revocability features were not taken into account. 
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authorizing the Employer to deduct and pay to the Union an 
amount equivalent to its initiation fees and regular monthly dues. 
Such check-off form shall, when so deposited, be irrevocable 
except during the period of 60 days immediately preceding the 
expiry date of this agreement so long and to the extent that the 
law permits. 


Any employee hired after the commencement of this agreement 
shall, as a condition of employment, upon the completion of his 
60 day probationary period of employment, sign and deposit with 
the Employer an approved check-off form authorizing the Employer 
to deduct and pay to the Union an amount equivalent to its initia- 
tion fees and regular monthly dues. Such check-off form shall, 
when deposited with the Employer, be irrevocable except during 
the period of 60 days immediately preceding the expiry date of 
this agreement so long and to the extent that the law permits. 


Voluntary Check-Off Provisions 


Provisions for voluntary check-off were not as common as clauses estab- 
lishing compulsory check-off as a condition of employment. Voluntary check- 
off clauses were included in the collective agreements of 36 per cent of the 
major establishments. The majority of these clauses provided also for the 
revocability of the check-off authorization by the employee, either at any time 
or at a specified time, usually near the expiry date of the agreement. In the 
other clauses, no revocability privilege was stated. 


The clause below is an illustration of voluntary check-off revocable at 
any time: 


The Company agrees to deduct Union dues from the pay of those 
employees who have voluntarily signed an Authorization Card 
requesting the Company to do so. The Company and the signatory 
Union agree that they will not coerce or intimidate or discriminate 
against any employee because he accepts, cancels or refuses to 
accept or cancel an Authorization or Termination of Authorization 
Card with respect to deduction of such dues. 

An employee may cancel his request for deduction of Union dues 
from his pay at any time upon written notice to take effect thirty 
days from the payday next following receipt of notice of cancel- 
lation by the Company. 


It is further understood that the Company is offering this service 
at the request of and for the personal convenience of its employees. 
Deductions will be made once monthly for the full monthly dues 
and under no circumstances will partial deductions be made or 
arrears collected by payroll deduction. 

The Company does not accept the responsibility for the collection 
of fines levied against individual members by the Union involved, 


The following provision is an example of voluntary irrevocable check-off 
with an escape feature: 


On the receipt of written authorization from an employee, the 
Company will deduct from the Employee’s pay on the second 
week of each month the amount due the Union by the employee 
for Union dues and initiation fees. The Company will transmit 


to the authorized representative of the Union the total deductions 
from the pay of all employees who have submitted written author- 
ization, with a list in duplicate for all employees so deducted. 
An employee may cancel his authorization in the thirty day period 
prior to the termination of this agreement. 


SENIORITY 


Seniority refers to the length of service an employee has accumulated, 
usually within a specified unit, i.e., the plant, department, occupation, etc., 
and generally serves as a basis for determining the order of promotion, 
transfer, lay-off and recall; in most collective agreements, however, the 
application of seniority is tied in with other factors, such as ability, qualifi- 
cations and efficiency of the employee. 


Seniority on Lay-Off 


Nearly all of the establishments included in the survey had collective 
agreements with a seniority clause providing a measure of protection to senior 
employees in the event of a lay-off. In one-half of the establishments covered, 
the agreement provision on this point was to the effect that senior employees 
will be retained, provided their qualifications to perform available jobs are 
satisfactory (sufficient, normal, average, etc.). Such provisions were along 
the lines of the following example: 

In the event of reduction of staff and rehiring of employees 
seniority shall apply, provided the employee with the greater 


amount of seniority can satisfactorily perform the job he is 
assigned to, or can learn the job within a reasonable time. 


Approximately one-third of the establishments had agreements providing 
for the retention of senior employees with ability equal or equivalent to that 
of workers with lesser seniority. Two examples of a provision to this effect 
are given below: 

In all cases of lay-off or recall the following factors shall be 
considered: 

Length of Continual Service 

Ability and Efficiency 
When the above factors are relatively equal, the length of continual 
service shall be the determining factor. 


* oe OX 
Subject to the provision that there be equality of skill, efficiency 
and general ability as determined by the Company, the last 


employee to be hired in a Department shall be the first to be 
laid-off when staffs are being reduced. 


In six per cent of the establishments seniority in combination with other 
factors, with no relative weight assigned to any factor, was the basis for 


7 
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determining the order of lay-offs. In three per cent of the establishments the 
workers were subject to lay-off solely on the basis of their seniority standing. 


Retention of Seniority During Term of Lay-Off 


Most of the establishments surveyed — eight out of every ten — had in 
their contracts a clause providing for the retention of seniority during the term 
of a lay-off. By far the most frequent arrangements in this respect were those 
providing for a specific period of retention; very few provisions left the length 
of seniority retention unspecified or indefinite. 


In approximately 40 per cent of the establishments, the length of the 
period during which seniority is retained was not related to the length of 
service. The majority of the clauses in this group provided for a period of 
retention of 12 months or less. 


In about one-quarter of the establishments, retention of seniority was 
graduated according to length of service with most of these clauses allowing 
seniority retention for up to two years. 


Preferential Treatment for Union Officials in Case of Lay-Off 


About one-third of the establishments had agreements in which the 
seniority rules governing the sequence of lay-off were modified to reduce or 
preclude the possibility of lay-off for officials of the union, in order that they 
could continue to carry on their responsibilities. The following three clauses 
are examples of such special provisions for union officials: 

So that the Union may be assured full representation, members of 


the Bargaining Committee will retain top seniority during their 
term of Office. 


Recognized Union Executives and members of the Plant Committee 
will be retained in the service of the Company during their respec- 
tive terms of office, notwithstanding their position on the seniority 
lists, so long as the Company has work available and which they 
are qualified to perform. 


*x* * * 


Members of the Union Board of Administration shall have special 
favourable consideration during their term of office as to seniority 
in the event of lay-off. 


Seniority on Promotion 


In nine out of every ten establishments, the agreement specifically 
mentioned seniority as a factor to be taken into account when promoting em- 


ployees. However, the weight given to this factor was subject to a variety of 
limitations. 


The most common formula called for the application of seniority where 
the qualifications of the employees concerned are substantially equal. Clauses 
to this effect, illustrated by the following three examples, were included in 
the collective agreements of more than half of the establishments. 

Promotions within the bargaining unit shall be made by the 
Company on the basis of seniority where ability and training are 


substantially equal providing the senior employee meets the 
physical requirements of the job. 


* * & 


Promotions or transfers to higher paid or more desirable jobs 
within the bargaining unit shall be based upon the skill, ability 
and experience of the employee concerned. When these factors 
are equal then seniority shall govern. 


* OK Ok 


Seniority shall apply in cases of promotions, demotions, transfers, 
lay-offs, and recalls, except when the skills, competence, effi- 
ciency and qualifications of one of the employees concerned are 
considered demonstrably greater. 


Less common as a basis for promotion was the principle that seniority 
shall govern, provided the senior employee’s qualifications to perform the job 
are sufficient (normal, average, etc.); collective agreements of 30 per cent of 
the establishments had a provision along these lines, as illustrated by the 
following example: 

In promotion, demotion, upgrading, downgrading and transfer of 


employees, the seniority and the ability of the employee shall 
be the governing factors. 


Preference shall be given to that employee with the greatest 
seniority provided he has the ability to do the job and he can 
meet the normal rate of production, as to quantity and the normal 
standard as to quality. 


In seven per cent of the establishments surveyed, seniority was mentioned 
as one of several factors to be considered in promotions, but the relative 
importance of each factor was not indicated. 


Seniority on Transfer out of the Bargaining Unit 


In the general context of seniority, the question may be raised as to what 
happens to the seniority standing of an employee who has been promoted or 
transferred out of the bargaining unit. If he returns to a job within the bar- 
gaining unit at a later date, will he be entitled to the seniority he had at the 
time of the promotion? Can he be credited, in addition, with seniority for the 
time served outside the bargaining unit? The agreements of about four estab- 
lishments out of every ten laid down the procedures to be followed in these 
circumstances. In some establishments seniority credits were allowed to 
accumulate during an employee’s absence from the bargaining unit: 

If an employee is promoted to a supervisory position which is not 


subject to the provisions of this Agreement, the employee shall 
retain his/her seniority and if transferred back to a position which 


is subject to the provisions of this Agreement, the seniority 
which has accumulated during the time served in the supervisory 
capacity will be placed to his/her credit. 


In other establishments the agreement clause on this subject either 
precluded accumulation of seniority while permitting retention, or made 
retention or accumulation of seniority subject to specified limits. These 
variations are illustrated by the three examples below: 

Any employee promoted out of the bargaining unit will not 
accumulate seniority during his period out of the unit, but will 
retain his seniority prior to promotion. 

* Ok Ox 
Any employee who is hereafter promoted out of the bargaining 
unit to any job in the plant will be allowed 60 calendar days in 
which to accept the job on a permanent basis. If the employee 
fails to return to the bargaining unit within 60 calendar days, he 
shall forfeit his seniority in the bargaining unit. Every employee 
who heretofore was permitted to retain and/or accumulate 
seniority shall continue on the same basis for the duration of 
this Agreement. 

x oe Ox 


Seniority shall be lost upon termination of employment for any 
reason, as well as upon transfer to a position outside the 
bargaining unit. Notwithstanding the foregoing, however, 


(i) ees 

(ii) seniority lost upon a transfer to a position outside the 
bargaining unit but within the said Plant, shall be restored 
upon re-entering the bargaining unit; full seniority credit for 
the time spent in such position shall also be granted upon 
re-entering the bargaining unit, if the employment within the 
bargaining unit prior to such transfer was for a period of not 
less than twelve months, and the time spent outside the 
bargaining unit was not more than two years; provided, in 
both cases, that the period of employment outside the 
bargaining unit was not interrupted otherwise than by a lay-off 
of less than twelve months. 


HOURS OF WORK 


While most collective agreements contain a specific statement as to the 
number of hours which will make up the normal (standard, regular) working 
day or week, there are many contracts which are not explicit on this point. 
However, whether or not they contain a specific reference to normal hours, 
agreements usually state or imply the number of hours for which an employee 
will receive straight-time pay. For example, the overtime provision will often 
stipulate that premium rates will be paid ‘‘for all hours worked in excess of 
eight hours per day and 40 hours per week’’, thereby implying that eight hours 
per day and 40 hours per week will be paid for at straight time. 
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In this study the data on daily and weekly hours were derived wherever 
possible from clauses stating the normal (standard, regular) hours of work or, 
where no such clause was found, from provisions setting out the number of 
straight-time hours in a day or week. 


On the basis of such provisions, the eight-hour day and 40-hour week 
were clearly predominant. Of the establishments surveyed, 83 per cent had 
agreements providing for an eight-hour day, and 79 per cent had contracts 
stipulating a 40-hour week. In most of the remaining establishments, longer 
daily or weekly hours were provided for. 


In the great majority of the agreements examined, specific provision was 
also made with respect to the number of working days in a week. Clauses 
stating the normal or regular number of working days per week were found in 
the contracts of 87 per cent of the establishments, and in nearly all of these 
the five-day week was the norm. 


The two examples which follow are typical of the provisions concerning 
normal or regular hours of work: 
The regular hours of work shall be eight (8) hours per day and 
forty (40) hours per week. 
* * 


(a) For employees assigned to day work, the normal number of 
hours of work per day shall be eight (8) hours from Monday to 
Friday inclusive. 


(b) For employees assigned to shift work, the normal number of 
hours of work per day shall be eight (8) hours for five (5) days 
in a week in accordance with the schedule established from time 
to time for such employees. 


(c) This statement of normal number of hours of work per day 
is for the purpose of calculating overtime only, and shall not be 
construed as a guarantee of any minimum nor as a restriction on 
any maximum number of hours to be worked. 


PREMIUM PAY FOR TIME WORKED 


Closely connected with the matter of hours of work are the various forms 
of premium pay for time worked. The substantial and widespread reduction in 
working hours which has gradually taken place in industry during the past few 
decades was bound to give new importance to premium pay provisions in 
collective agreements. A shorter working day or week, for instance, is likely 
to make a plant more dependent on additional working time (generally remu- 
nerated at premium rates) when production deadlines must be met or special 
orders filled. 

For the purposes of this study, premium pay for time worked was defined 
as pay at rates higher than straight-time pay for time actually worked. The 
following are some of the forms of such premium pay: 

— Overtime premium rates for work performed outside an employee’s 
regular daily or weekly hours. 
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— Overtime premium rates for work performed on the employee’s normal day 
off, e.g., Saturday and Sunday. 

— Premium rates for work performed on paid holidays. 

— Shift differentials for work on evening and night shifts. 


Of the 361 establishments included in the study, all but three had con- 
tracts providing for overtime premium rates after daily hours, and all] but six 
had provisions for premium rates for work performed on holidays. In most of 
the contracts premium rates were also laid down for overtime on Saturdays and 
Sundays and for work on evening and night shifts. 


Overtime Premium Rates after Daily or Weekly Hours 


Nearly all of the contracts reviewed entitled the employee to a premium 
rate of time and a half for work in excess of a certain number of hours in a 
day. The hours paid for at the premium rate were usually those in excess of 
the regular or normal work day. 


In most of the establishments, the rate of time and a half applied toal] 
overtime hours worked in a day; in other establishments, the contracts 
stipulated time and a half as the initial overtime rate, followed by a higher 
rate after a certain number of overtime hours. 


Provisions for overtime on a weekly basis were not nearly as frequent as 
those relating premium pay to daily hours. Clauses calling for premium rates 
for work in excess of certain number of weekly hours were found in the con- 
tracts of only about one-half of the establishments.* The great majority of 
these clauses stipulated time and a half as the premium rate to be paid for 
such overtime. 


The following excerpts are three examples of provisions for premium 
pay for daily or weekly overtime: 


An employee will be paid one and one-half (1%) times his 
applicable hourly rate for any time actually worked— 

(i) in excess of eight (8) hours in one (1) work day, or (ii) in 
excess of forty (40) hours in one (1) work week, excepting, in 
all cases, when such excess is due to change of shift. 


* ok x 
Overtime at the rate of time and one-half will be paid for all work 
performed in excess of the regular work day or the regular work 
week. 

* oe * 


An employee shall be paid at the rate of time and one-half for 
work required to be performed in excess of the normal number 
of hours of work per day provided, however, that he shall be 
paid at the rate of double time, instead of at the rate of time 
and one-half, for all hours worked in excess of twelve (12) 
consecutive hours. 


* Does not include clauses which do not deal with weekly overtime as such, but which may be 
relevant in this context inasmuch as they provide for premium pay for work on certain days 
outside the regular work week. Such clauses are discussed under the heading Overtime 
Premium Rates on Saturday or Sunday. 
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Overtime Premium Rates on Saturday or Sunday 


In most of the agreements, specific provision was made for premium pay 
for work on a Saturday or Sunday (or sixth or seventh day of an employee’s 
work week) where work on such days is not normally scheduled. 


Under these provisions, time and a half was the usual rate for work on 
Saturday. For work on Sunday, double time was the most frequent premium, 
but time and a half was also fairly common. The two excerpts below are 


examples of such clauses: 
Time and one-half shall be paid for all hours worked in excess 
of eight (8) per day and for all hours worked during the period 
8:00 a.m. Saturday to 8:00 a.m. Monday. 


* * * 


Double time shall be paid for all work performed on Sundays. 


In a number of contracts various other provisions were made with respect 
to premium pay for Saturday or Sunday work. Some of these set the premium at 
time and a half for a certain number of hours, and at a higher rate for time 
worked thereafter; and some of the clauses concerning Sunday work provided 
for premium pay as well as an alternative day off. Examples of such clauses 
are given below: 

Employees working on a Saturday will be paid at the rate of time 
and one-half for the first eight (8) hours, and double time there- 


after, which must have written authorization from the Plant 
Manager or his delegate. 
* * ox 

All hourly paid employees will receive time and one-half for all 
time worked during the regular shutdown periods on Sundays. 
They shall be entitled to take and expected to take one (1) day 
off during the week to be mutually arranged between the employee 
and his foreman. 


Premium Rates for Work on Paid Holidays 


For work performed on paid holidays, the most frequent rate was time and 
a half in addition to holiday pay (i.e., time and a half in addition to the pay 
the employee would be entitled to if he did not work on the holiday). Provi- 
sions to this effect were found in the contracts of some 44 per cent of the 
establishments. In another 14 per cent of the establishments, the contracts 
also set the premium at time and a half, but did not state whether or not this 
was to be in addition to holiday pay. 
Reproduced below is an example of a clause providing for time and a 
half in addition to holiday pay: 
If hourly-rated employees do perform work on any of the listed 
above public holidays, they shall receive pay at their regular 
rates for eight (8) hours as set forth in (A) above, and shall in 


addition be paid at one and one-half times their regular rates for 
all hours worked on such days. 
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Less frequently, the contracts set the rate for holiday work at double 
time or higher, sometimes explicitly in addition to holiday pay. Under a few 
agreements, employees working on holidays were to be compensated at straight 
time in addition to holiday pay. 


About nine per cent of the agreements granted a premium rate for holiday 
work and provided also for an alternative day off with pay. An example of such 
a clause is given below: 


An employee who is obliged to work on a paid plant holiday will 
be entitled to time and one-half for the time worked on such 
holiday and to one (1) day off with pay, at a time mutually con- 
venient to such employee and the management. 


Shift Premiums 


The great majority of the agreements examined contained clauses dealing 
with shift operations. Under such clauses, wage differentials were granted to 
employees working shifts other than the day shift. 

Most commonly, the wage differentials for shift work were in terms of a 
cents-per-hour premium. Where an evening shift as well as a night shift were 
provided for in addition to the day shift, the night shift premium was usually 
higher than the premium for the evening shift. 

For the evening (afternoon, second) shift, the premium was most often 
within the range of 5 to 10 cents an hour; for the night (third) shift, premiums 
ranging from 8 to 12 cents an hour were the most common. 


In a small proportion of the agreements, shift premiums were expressed 
as a percentage of the employee’s straight-time wage rate. 


Of the two clauses below, the first is an example of a provision for cents- 
per-hour premiums; the second is a provision for shift premiums expressed in 
percentage terms: 


A premium of seven cents per hour shall be paid for work performed 
on regularly scheduled evening shifts commencing between the 
hours of 3:00 p.m. and 9:59 p.m. A premium of ten cents per hour 
shall be paid for work performed on regularly scheduled night 
shifts commencing between the hours of 10:00 pm and 2:59 p.m. 
The premium shall be added to the rates after, and not before, 
calculating overtime and will at all times be shown separately 
from the rates. 


* * * 

A night shift premium of five (5) per cent of an employee’s 
straight-time rate will be paid for all hours worked on shifts half 
or more of the hours of which are scheduled between 6:00 p.m. 
and 6:00 a.m.; except that an employee working on a shift regularly 
scheduled to start between the hours of 10:00 p.m and 2:00 a.m. 
will receive a night shift premium of ten (10) per cent of his 
straight-time rate for all hours worked. This premium shall be 
paid only for actual hours worked, and no bonus or premium shall 
be calculated thereon. 
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Apart from premiums for evening and night shifts, agreements may also 
provide special compensation for employees whose regular work schedule 
includes work on Saturdays or Sundays. Of the agreements examined, a small 
proportion had provisions along these lines, usually with respect to Sunday 
work: 

An employee engaged in shift work, whose regular work schedule 
includes Sunday work, shall be paid, in addition to any shift 
premium, a premium of seventeen (17) cents per hour for each 


hour worked on Sunday. The premium is to be added to the rate 
after, and not before, calculating overtime. 


PAY FOR TIME NOT WORKED 


Clauses granting certain time off with pay have come to be a standard 
feature of collective agreements. All of the agreements reviewed had a 
provision for paid holidays, and nearly all provided also for a paid annual 
vacation. 


In addition to holidays and vacation clauses, over one-half of the 
establishments had in their contracts provisions for paid bereavement 
leave, and about one-third granted compensation to employees called for 
jury duty or testimony in court. 

Rest periods, meal periods and wash-up time were also paid for under 
many of the agreements included in the study. 


In 45 per cent of the establishments, the contracts either granted a 
certain amount of paid sick leave, or indicated that a measure of cash 
compensation for wage loss due to illness was provided under a group 
insurance plan. Collective agreements, however, do not mention sick leave 
benefits in all cases where plans providing such benefits exist, and it is 
likely therefore that compensation for wage loss due to illness was avail- 
able in more establishments than the contracts indicate. 


Paid Holidays 


In nearly one-half of the establishments, provision was made for eight 
paid holidays per year, while clauses granting nine paid holidays per year 
were found in the contracts of slightly more than one-quarter of the estab- 
lishments. Most of the remaining contracts granted less than eight paid 
holidays per year. However, about one-half of the contracts granting less 
than eight paid holidays had a provision for some form of additional holiday 
pay, such as more than a day’s pay for some of the holidays. 


Provisions granting some form of additional holiday pay were found 
most often in the agreements negotiated in the pulp and paper industry. 
Also characteristic of the contracts in this industry were provisions for 
floating holidays. Such holidays, sometimes called superintendent’s 
holidays, could be taken at any time mutually agreed on between the em- 
ployee and the company. 
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The following excerpt is an example of a holiday clause which grants 
higher pay for some of the holidays and provides also for floating holidays: 


All hourly paid employees who have been in the service of the Company 
for not less than thirty (30) days immediately preceding a statutory 
holiday shall be entitled to receive holiday pay for Christmas Day, 
New Year’s Day, Labour Day and St. John the Baptist Day, under the 
following conditions: 

(1) Christmas and New Year’s Day holidays pay shall be at the rate of 
(12) times the employees’ regular hourly rate. 

(2) Labour Day and St. John the Baptist holidays pay shall be at the 
rate of (8) times the employee’s regular hourly rate. 


Each regular employee shall be entitled to two (2) Superintendent 
holidays with pay per year at the employee’s regular rate of pay. These 
holidays shall be granted on mutual agreement between the employee 
and his Superintendent three (3) days prior to the taking of the holiday, 
but will not occasion a mill shut down except at the discretion of the 
Company. 


In about one-half of the contracts, the holiday clauses included spec 
ific provisions concerning holidays falling on Sunday. Most of these 
provisions stipulated that such holidays would be observed on a working 
day, usually the preceding Friday or the following Monday. In some con- 
tracts similar provisions were made with respect to holidays falling on 


Saturday, or holidays falling on any day that is an employee’s scheduled 
day off. 


More often than not, the contracts also included provisions concerning 
holidays occurring during an employee’s vacation period. Nearly all of 
these provisions either granted the employee an extra day’s pay, or added 
a day with pay to the employee’s vacation. 


In most of the contracts, various conditions were laid down governing 
eligibility for holiday pay. These frequently included the requirement that, 
subject to certain exceptions, the employee must work on the working day 
preceding and the working day following the holiday in order to qualify 
for holiday pay. 


Paid Vacations 


Paid annual vacations, generally varying in length according to years 
of service, were provided for in the collective agreements of 98 per cent 
of the establishments. 


Under most of the agreements, employees were granted an annual 
vacation of two weeks after service ranging from two to five years, while 
employees with shorter service were entitled to a vacation of one week. 
In one-fifth of the establishments, all employees were granted a two-week 
vacation after the first year of service. 


The great majority of the contracts provided also for vacations of 


three weeks. Such vacations were most often granted after ten to 15 years 
of service. 


In over one-half of the establishments, employees with long service 
could qualify for a four-week vacation. The length of service required to 
earn a leave of four weeks was most often set at 25 years. 
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Under three contracts, employees with more than 25 years of service 
were eligible for an annual vacation of five weeks. 


Paid Meal and Rest Periods 


Under the collective agreements of approximately one-third of the 
establishments, employees were entitled to meal and rest periods without 
loss of pay. In the case of meal periods, however, pay was frequently 
conditional on shift work, overtime, or special circumstances. 

An example of a clause dealing with meal and rest periods is included 
below: 


(a) Lunch and rest periods shall be allowed as follows: 


Lunch Rest Periods 
Men and Women (day work) 10 minutes in each half 
30 or 60 minutes without of shift with pay. 
pay. 
Men and Women (shift work) 10 minutes in each half 
30 minutes with pay. of shift with pay. 


(b) Lunch and rest periods will be. arranged at the discretion of the 
foreman with a view of avoiding the shutting down of machines. 


(c) The Company and Union will co-operate to eliminate any loss of 
production that may occur in the scheduling of lunch and rest 
periods and in the extension of smoking privileges. Should re- 
scheduling of lunch and rest periods or any changes as a result of 
the extension of smoking privileges be necessary, the Company and 
the Union will jointly work out such revision of the present schedule 
and smoking privileges as may be necessary. 


Paid Leave on Death in Family 


This type of provision, usually found under such headings as ‘‘bereave- 
ment pay’’ or ‘‘funeral leave,’’ is designed to protect an employee from loss 
of pay for a certain length of time when a death in the family necessitates 
his absence from work. More than one-half of the establishments included 
in the study had such provisions in their contracts, often along the lines 
of the following example: 


Pay, at regular day work rate if a day worker, or applicable wage 
classification rate if an incentive worker, not to exceed three (3) 
days will be paid an employee who loses either wife, husband, father, 
mother, son, daughter, sister or brother. Payment is made only to the 
extent of time lost while making arrangements for and/or attending the 
funeral. 


Paid Leave for Jury Duty or Court Witness 


Nearly one-third of the establishments had in their agreements provi- 
sions granting a certain amount of pay to an employee who has to take 
leave from work for jury duty. Some of these provisions granted such com- 
pensation also in cases where an employee is called to appear in court as 
a witness. As illustrated by the following two examples, the pay provided 
for in these circumstances was either a daily lump sum, or an amount 
representing the difference between the employee’s regular wages and the 
pay received by him for the performance of his duty in court. 
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Any employee with one or more years of seniority who is called to and 
reports for jury duty shall be paid five dollars ($5.00) for each day 
partially or wholly spent in performing jury duty if the employee other- 
wise would have been séheduled to work for the Company and does not 
work. The Company’s obligation to pay an employee for the performance 
of jury duty under this section is limited to a maximum of fourteen (14) 
days in any calendar year. In order to receive payment under this section, 
an employee must give the Company priot notice that he has been 
summoned for jury duty and must furnish satisfactory evidence that 
jury duty was performed on the days for which he claims such payment. 


* * # 


Employees subpoenaed as a witness or for jury duty shall be paid the 
difference between their normal daily wages and the amount they receive 
for such public duty. 


Such pay will exclude weekends and holidays and will apply to only 
those days they appear in court. Premium pay will not be included in 
‘‘normal daily wages.’’ 


PAY GUARANTEES 


Collective agreements often contain clauses providing employees with 
certain pay guarantees. These normally consist of reporting and call-in pay, 
and on occasion may include a guarantee of employment or earings on a 
weekly or longer basis. 


Reporting Pay Guarantee 


Reporting pay clauses guarantee a certain amount of work or pay in 
lieu thereof to employees who report for work at the usual hour, without 
notification to the contrary, and either find no work available, or are not 
given work for a full shift. Such clauses were included in the great majority 
of the collective agreements examined. 


In about 80 per cent of the establishments, the reporting pay clauses 
guaranteed from two to four hours of work or pay, with four-hour guarantees 
predominating, while five per cent of the establishments had other provisions 
in their contracts. In a number of cases, however, the guarantees were sub- 
ject to certain conditions which often included the proviso that the guarantee 
will not apply in circumstances beyond the control of the company. 


The following excerpts are three examples of reporting pay clauses: 


A day worker who reports for duty at the beginning of his normal 
day and finds his work schedule has been changed, and reasonable 
effort has not been made to notify him shall, if possible, be 
given an opportunity to do other work for four hours or more, and 
the employee will be expected to accept such work. If four hours 
work or more is not available, however, two hours straight time 


shall be paid. 
* oe * 


In the event that an employee reports for work on his regular 
shift, without having been previously notified not to report, he 
will be given at least three (3) hours work at his regular rate of 
pay, or, if no work is available, he will be paid the equivalent 
of three (3) hours at his regular rate of pay in lieu of work. This 
Clause shall not apply when a plant shut-down is caused by 
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exceptional circumstances such as fire, flood, power failure, 
etc. In such an eventuality, the Company will take all reasonable 
steps to notify the employees of the plant shutdown. 

x oe x 


An employee reporting for work on a regular shift or half shift 
without having been notified previously not to report, shall be 
given full shift hours if work is available, or if no work is 
available he shall be given at least 4 hours’ pay at average 
hourly earnings, provided that this section shall not apply in 
cases of emergency beyond the control of the Company such as 
tornado, flood, snowstorms, fire, breakdown of the supply of 
electric power from the Hydro Commission, activities of the 
Queen’s enemies, or acts of God or any other acts beyond the 
control of the Company, or interference with the activity of 
feeder plants or suppliers of materials because of any of the 
foregoing or any labour dispute, 


Call-In (Call-Back) Pay Guarantee 


These provisions guarantee a minimum payment to employees who are 
either called to work outside their regular working hours, or who are recalled 
to work after completing a shift. 


Call-in or call-back pay guarantees are a common feature in collective 
agreements. Of the 361 manufacturing establishments included in the review, 
77 per cent had in their contracts provisions for call-in or call-back pay. 
Frequently, such clauses provided pay for a certain minimum number of hours 
at straight-time rate, or pay for actual hours worked at premium rate, which- 
ever is the greater. This formula was in the contracts of 33 per cent of the 
establishments, while 44 per cent had a great variety of other provisions. 
Some of these, for instance, guaranteed pay for a certain number of hours 
at the premium rate of time and one-half; some made no reference to premium 
rates; and some provided for varying amounts of call-in pay depending on 
the time of the call-in. 


Included below are four examples of different call-in pay provisions: 


An employee called out for emergency duty shall be paid for a 
minimum of three hours at his regular hourly probationary or job 
rate. Where an employee’s wages calculated on the basis of 
time actually worked on such emergency duty, including any 
overtime premium to which he is entitled, are greater than the 
said minimum, then he shall be entitled to such greater amount 
in lieu of such minimum. 
* 2 17x 


If an employee is summoned by the Company to return for the 
performance of any emergency work at other than his regularly 
scheduled working hours, he shall be paid at the rate of time 
and one-half for all hours worked pursuant to such summons 
and shall, in any event, be paid for a minimum of two hours work 
at the rate of time and one-half even though he may have worked 
for less than two hours. 
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An employee who is called and returns to work, after he has 
completed his scheduled shift and has left the premises of the 
Company shall be paid, regardless of the amount of time worked 
not less than four (4) hours straight-time pay. 

x * Ox 


Men called in to work outside their regular hours shall be paid 
a minimum of three (3) hours for such emergency work. Should 
those three (3) hours fall on a Saturday, time and a half would 
apply, and on a Sunday or paid holiday, double time would 


apply. 


Travel Allowance on Call-In (Call-Back) 


Closely related to call-in (call-back) guarantees are provisions designed 
to reimburse employees for transportation expenses or time spent in travelling 
when called to work outside regular hours. Such provisions, however, are not 
frequent. Of the contracts examined, fewer than ten per cent contained a 
clause granting a travel allowance on call-in or call-back. Some of these 
clauses were quite general and did not mention any amount, but the 
majority specified the basis for determining the amount of such an allowance, 
sometimes along the lines of the following example: 


An employee who is called from home for emergency work Monday 
through Friday, shall be paid the applicable overtime rate plus 
one hour’s pay at average earnings to cover travelling time, 
provided that he returns home before his regular shift. 


An employee who is called from home for emergency work on 
Saturdays, Sundays, or holidays shall be paid the applicable 
overtime rate plus one hour’s pay at average earnings to cover 
travelling time if he works four hours or less, 

In either of the above cases, the employee called in for emergency 
work shall be guaranteed a minimum of two hours’ pay at over- 
time rates, plus one hour’s pay at average earnings to cover 
travelling time. 


Guaranteed Employment or Earnings 


While reporting and call-in pay clauses were found in the great majority 
of the agreements reviewed, only five per cent of the establishments had 
contracts providing work or pay guarantees on a longer basis. Such provisions 
generally guaranteed a certain minimum number of hours of work or pay in a 
week, In one instance, the agreement gave an annual guarantee of employment 
to a specified number of employees in the establishment. 


The first of the two provisions quoted below is an example of a weekly 
guarantee; the second provision is the only annual guarantee which was 
found in the agreements reviewed. 
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Hourly-rated full-time employees who are scheduled to work 
and who are at work are guaranteed a pay equal to 37% hours at 
their regular rate per week. Should the lack of work be attributable 
to Acts of God or causes beyond the control of management this 
guarantee will be reduced by the number of hours lost due to 
the Act of God or cause beyond the control of management. Each 
hour of overtime worked during a minimum week will be credited 
as one and one-half hours against this guarantee. To qualify, 
employees must be available and willing to accept such work as 
may be provided for them. 


Statutory holidays paid for during any week where the minimum 
guarantee is effective, shall be considered as part of and included 
in the pay for the minimum week, 


If the employee fails to avail himself of the hours of work 
provided, the guaranteed minimum week shall be reduced by the 
difference between the actual hours worked and the hours of work 
made available. 


Subject to the right of the Employer to discharge, suspend or 
discipline any employee, and 


Subject to strikes, fire, lightning, sabotage, power failure, 
flood, earthquake, riot, catastrophe, enemy action, impact of 
aircraft, acts of God, or other similar conditions beyond the 
reasonable control of the Employer: 


The Employer agrees to establish for the life of this contract a 
work force of 77 women and 314 men having top seniority (a 
total of 391) to each of whom it will make available 52 weeks’ 
work of 40 hours each annually, including vacation pay, holiday 
pay and pay for any and all hours not worked. 


The Employer also agrees to establish for the life of this contract 
a secondary work force of 16 women and 17 men having the next 
highest seniority (a total of 33) to each of whom it will make 
available 44 weeks’ work of 40 hours each annually, including 
vacation pay, holiday pay, pay for any and all hours not worked. 


The total of the two groups is 424. 


When a vacancy occurs in the female group of 16 the female 
employee outside the group having the most seniority will move 
into the group of 16. When a vacancy occurs in the female group 
of 77, the female employee in the 16 group having the most 
seniority will move into the group of 77. No female employee 
will move into the 16 group or the 77 group unless there is a 
vacancy in the particular group, i.e., the guaranteed groups 
will remain at 77 and 16 respectively. 


Similarly when a vacancy occurs in the male group of 17 the 
male employee outside the group having the most seniority will 
move into the group of 17. When a vacancy occurs in the male 
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group of 314 the male employees in the 17 group having the most 
seniority will move into the group of 314. No male employee will 
move into the 17 group or the 314 group unless there is a vacancy 
in the particular group, i.e., the guaranteed groups will remain at 
314 and 17 respectively. 


The employer reserves the right under this guarantee to assign 
any employee to work other than that at which he or she is 
regularly employed (except that male employees will not be 
assigned to jobs which are normally done by females or vice 
versa), and to compensate him or her for the same in accordance 
with the wage rate which prevails for the work to which he or she 
has been assigned as soon as he or she is assigned, 


GRIEVANCES AND ARBITRATION 


Provisions for an orderly adjustment of grievances are basic to sound 
industrial relations as it is practically impossible for a collective agreement 
to regulate all the specific problems which can arise in day-to-day operations. 


In Canada the federal and almost all provincial labour relations laws 
require that every collective agreement contain a provision for final settle- 
ment, without work stoppage, of disputes arising out of the agreement. The 
legislation adopts the principle that private arbitration is the practical and 
acceptable method of settling unresolved differences over the interpretation, 
administration or alleged violation of a collective agreement. 


All of the collective agreements examined contained provisions out- 
lining methods of adjusting grievances, and the contracts of all but one 
establishment provided for final and binding arbitration of issues not settled 
at any preceding stage of the grievance procedure. In most agreements, however, 
the scope of arbitration was specifically limited only to matters arising out 
of the application, violation or interpretation of the agreement. 


Grievance Procedure in Dismissal Cases 


For grievances conceming dismissal of employees, the agreements of 
more than half of the establishments provided shorter or faster procedures 
under which certain steps in the regular grievance procedure would be waived. 
The following clause is an example of such a provision: 


The Company may dismiss, for serious reason, any member of 
its personnel, Any employee who believes he has reason for 
complaint following a dimissal will submit his grievance without 
delay, at the third (3) stage of the Grievance Procedure, and 
if the grievance is not settled, at the Arbitration Procedure 
provided for in this Agreement. The onus of the proof is on the 
Company, If it is established that the dismissal was not founded, 
the affected employee will be reinstated in his occupation, 
without any loss of rights and his complete wages will be reim- 
bursed retroactive to the date of his dismissal. The dismissed 
employee will receive a notice of the reason of his dismissa! 
and the Union will be advised, 
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Compensation for Grievance Work 


The majority of the agreements made some provision for compensation 
of union representatives for grievance work. The most common provisions 
allowed payment for time spent on grievances during working hours, without 
placing any definite restriction on the amount of working time that may be so 
spent. 


Two examples of such provisions are given below: 


Union representatives shall be paid at their current rates for 
time spent in meetings with representatives of management 
during their working hours. 


* ok * 


A Grievance Committee man or Shop Steward shall be entitled, 
after having permission from his foreman, to leave his regular 
work for a reasonable period of time without loss of pay in order 
to make inquiry on a grievance and attempt to settle it, and 
to report to his foreman on recommencement of work, 


Some agreements set a specific limit on the number of working hours 
that union representatives could spend on grievances without loss of pay: 


The Chief Steward and the Department Stewards who are members 
of the Conciliation Committee may request relief from their 
assigned duties to investigate or adjust on Company premises 
grievances arising from the meaning and application of this 
Agreement without deduction in pay, not to exceed a total of 
three (3) hours during any one week for each Department Steward 
and not exceeding a total of six (6) hours during any one week 
for the Chief Steward. 


In a few establishments, the agreements allowed pay for time spent 
on grievances during working hours, but placed a restriction on the processing 
of grievances during such hours: 


Whenever possible, grievances will be serviced outside of working 
hours and on this understanding the company agrees that the 
stewards and members of the Grievance Committee shall not 
lose any pay for time lost by them in servicing grievances 
hereunder, 


About ten per cent of the contracts contained a variety of other provisions. 
Some of these granted pay only for time spent in meetings requested by 
management. 


Scope of Arbitration 


The great majority of the agreements specifically limited the scope of 
arbitration to matters arising out of the application, administration, interpre- 
tation or alleged violation of the collective agreement. Under a few agree- 
ments other matters were arbitrable as well, such as, for instance, ‘‘any 
matter relating to wages, hours and working conditions not specifically cov- 
ered by the agreement’’, or ‘‘all grievances and controversies which cannot 
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be adjusted by mutual consent’”’ or ‘‘any complaint which may arise in the 
Department.’”’? Some ten per cent of the contracts were not explicit as to the 
range of matters that might be subject to arbitration. 


Number of Arbitrators 


Arbitration may be conducted either by a single arbitrator or a board 
of arbitrators. Nearly 80 per cent of the contracts provided for referral of 
unsettled differences to a board, usually composed of a company nominee, 
a union nominee, and an impartial member acting as chairman. In most ofthe 
other contracts the arbitration clauses provided for recourse to a single ar- 
bitrator. 


A few agreements allowed the parties the option of having either a single 
arbitrator or an arbitration board. Such clauses usually provided for the estab- 
lishment of a board should the parties fail to agree on a single arbitrator, as 
illustrated by the following example: 


The parties to this Agreement may, by mutual agreement, appoint 
an impartia) arbitrator, whose decision will be final and binding, 
on both parties. 


The parties hereto will jointly bear the expense, if any, of the 
arbitrator, 


Failing to agree on a single arbitrator, the following procedure 
will apply: 


The parties to this Agreement shall each nominate an arbitrator. 
The two (2) arbitrators so nominated shall meet immediately 
and if they fail to settle the grievance within (5) working days 
of their appointment, they shall attempt to select, by agreement, 
a chairman of an Arbitration Board. If they are unable to agree 
upon a chairman within a further period of seven (7) working 
days, they will then request the Minister of Labour for the Prov- 
ince of Ontario to appoint an impartial chairman. 


No person may be appointed as an Arbitrator who has been 
involved in an attempt to negotiate or settle the grievance, 


Each of the parties hereto will bear the expense of the Arbitrator 
appointed by it, and the parties will jointly bear the expenses of 
the chairman of the Arbitration Board, if any. 


No matter may be submitted to Arbitration which has not been 
carried through all the previous steps of the Grievance Procedure, 


The Arbitrator or Arbitration Board will not have the authority 
to alter, modify, or amend any part of this Agreement; to make 
any decision inconsistent therewith, nor deal with any matter 
not covered by this Agreement, 


The proceedings of the Arbitration Board will be expedited by 
the parties hereto, and the decision of the chairman of such 
board will be final and binding upon the parties hereto, 


At any stage of the arbitration proceedings, the arbitrator or 
arbitration board may have the assistance of the employee or 
employees concerned, and any necessary witnesses, and all 
reasonable arrangements will be made to permit conferring parties 
to have access to the plant to view disputed operations and to 
confer with the necessary witnesses, 
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SPECIAL PROVISIONS FOR WOMEN 


Although the number of female employees covered by the collective 
agreements included in the study could not be determined, there is no doubt 
that in many of the establishments concerned women made up a fairly substan- 
tial proportion of the work force. However, only a relatively small number of 
the contracts contained provisions that related specifically to female employ- 
ees. 


The provisions referring to female employees dealt most often with such 
matters as equal pay for equal work, separate seniority units for women, 
and maternity leave. In two of the agreements examined, special provisions 
were made in regard to rest periods for female employees. 


The principle of equal pay for equal work was specifically written into 
the contracts of nine per cent of the establishments, and about the same 
proportion of establishments had separate seniority units for women. Pro- 
visions for maternity leave were found in some 13 per cent of the contracts. 
The following excerpts are examples of such clauses: 


Equal Pay 


Women’s rates are based on ‘‘equal pay for equal work.’’ Where 
an average woman cannot fully replace a man on a job, the 
woman’s rate for that job shall be set proportionately lower 
than the man’s rate. However, any woman who completely replaces 
a man on his job shall receive the man’s rate for that job. 


* OK 


Women shall receive the same rate of pay as men where they do 
work of comparable quantity and quality in the same job classi- 
fication under comparable conditions. Where employment of women 
requires extra supervision or extra setup, or carry-off men, such 
factors shall be given proper weight in establishing equitable 
wage differentials between men and women in the same job 
classification. 


Separate Seniority Unit 


Separate Seniority Lists shall be drawn up, one for men employ- 
ees and one for women employees. They shall be based upon the 
date on which employees commence to work for the Company, and 
shall be established for each department or occupational group of 
employees, Lists will be kept, posted, and copies given to the 
Union, and after a lapse of four weeks from date of posting and 
delivery of lists to the Union, the accuracy of the list will be 
automatically acknowledged by all parties, Lists will be revised 
every six months. 


* OF OK 


Because it is impractical to permit female employees to work 
in certain occupations, female employees covered by this agree- 
ment shall constitute a separate group for seniority purposes 
both departmental! and plant wide. 
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Maternity Leave 


Leave of absence up to a maximum of one year will be granted 
by the Company upon application thereto by female employees 


for pregnancy, 
* * x 


Employees with six months of service but Jess than one year 
of service shall be granted maternity leave up to a maximum of 
six months with previous job guaranteed for the first six months 
and preference given in any subsequent hiring for the next six 
months. Employees with one year or more of service shall be 
granted maternity leave up to a maximum of one year with previous 
job guaranteed for the first six months and preference given in 
any subsequent hiring for the second six months. 


OLDER OR HANDICAPPED WORKERS 


Collective agreements sometimes contain clauses dealing with problems 
that may confront older or handicapped employees. Such clauses are usually 
designed to facilitate the continued employment of workers whose work capac- 
ity has been impaired by advancing age or injury. On occasion, collective 
agreements also include special provisions for workers who may wish to 


remain in employment past the normal retirement age. 


Continued Employment of Older or Handicapped Workers 


About one-fifth of the agreements examined had clauses concerning the 
retention of older or handicapped employees. Under these clauses, older or 
handicapped employees were usually entitled to be given preference on jobs 
involving lighter or more suitable work. Three examples of provisions to this 


effect are included below: 
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Aged or partially incapacitated employees who have given long 
and faithful service in the employ of the company will be given 
preference for such light work as they are able to perform. Such 
employees will be paid the established rate for the job which 
they perform, 


If the assignment of such employees to lighter work will ad- 
versely affect the seniority status of any other employee in the 
seniority unit to which they are assigned, the assignment shall 
only be made after approval of the Local Union Committee, 


* Ok 


Employees who have given long and faithful service in the employ 
of the company and have become unable to handle their jobs will 
be given preference of such other work as available. 


* * * 


Aged employees or employees with service so long as to justify 
special consideration, and who are unable, in the opinion of 
the Company Doctor, to continue in their duties to advantage, 
shall be given preference at such light work as they are able 
to handle, provided such light work is available, and shall have 
their rates revised accordingly. 


Retired Workers 


Only some three per cent of the contracts contained specific provisions 
dealing with the possibility of retention in employment of workers who have 


reached the normal retirement age. The following three clauses are examples 
of provisions of this kind: 


Normal retirement is age 65, An employee may continue in 
active service between ages of 65 and 69 at the discretion of 
the Company. Automatic retirement takes place as of the first 
month following the employee’s attainment of age 69, 


* OK Ok 


On the first day of the month after he reaches the retirement 
age sixty (60) for females, sixty-five (65) for males, every 
employee shall retire and his continuous service shall be ter- 
minated. However, the Company may re-employ an individual 
who is over the retirement age, although such an individual shall 
not be declared regular, 


* * * 


The normal retirement age will be sixty-five (65) years of age for 
men and sixty (60) years of age for women. Upon attainment of 
this retirement age, seniority rights may be waived and such em- 
ployees may be assigned less exacting work more befitting their 
ability after mutual agreement between the Company and the Union. 


MISCELLANEOUS PROVISIONS 


Wage Reopeners 


Some collective agreements make provision for the renegotiation of wages 
during the life of the contract while the rest of the terms remain in force until 
the agreement expires. Of the agreements included in the study, about six per 
cent had such clauses, commonly known as wage reopeners. 


The wage reopeners, which do not guarantee that a wage adjustment will 
actually be made, were of four basic types, as illustrated by the examples 
below. One type provided for automatic wage reopenings at specified times 
during the life of the agreement. Another type authorized renegotiation of 
wages at specified times if so requested by either party. More often, however, 
the reopeners were of a type represented by the third example. Such clauses 
gave either party the right to reopen wages for negotiation at any time after 
due notice. Finally, there were provisions which permitted renegotiation of 
wages only in certain circumstances. 


All provisions and terms of this agreement are hereby mutually 
agreed upon by the signatories hereto, and it shall be effective 
from January 1, 1960, and shall remain in force until December 
31, 1962. Either party may give notice in writing to the other 
party that it desires a modification or cancellation of the agree- 
ment. Such notice shall be given not sooner than (60) days nor 
later than (30) days prior to the expiration of the agreement. 
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It is agreed, however, that wages shall be reviewed each year 
in November and December and such adjustments mutually agreed 
upon shall be inserted in the agreement for the ensuing year. No 
notice shall be necessary for this purpose. 


* 


Each party shall have the right each year, during the life of this 
agreement, to give notice to the other, not less than thirty days 
and not more than sixty days prior to the anniversary date of this 
agreement, of its desire to change, amend or modify the existing 
wage scale. 


* * 


The rates specified in appendix A shall remain in effect through- 
out the life of this agreement unless changed by mutual consent 
of the signatory parties at a meeting duly called on thirty (30) 
days’ written notice by either of these parties. 


* * OK 


The rates of pay shall be the ones in effect at the date hereof 
and shall stay in effect for the duration of this collective agree- 
ment; provided that each party may, during the term of the collect- 
ive agreement, request a consideration of the rates of pay and 
hours of work, if warranted by the general economic situation. 
Such request shall be in writing and the parties shall meet within 
thirty (30) days of the day of delivery. 


Cost-of-Living Allowance 


While wage reopeners permit wages to be renegotiated but do not guarantee 
any adjustments, provisions for cost-of-living allowances require automatic 
adjustments in accordance with specified changes in living costs as measured 
by a recognized index of consumer price levels. Such adjustments may take the 
form of abonus, or they may be incorporated into existing wage rates. Although 
the typical cost-of-living clause provides for adjustments downward as well as 
upward, it usually sets a floor below which no reductions may be made. 


Provisions fora cost-of-living allowance were found in only nine per cent 
of the agreements reviewed. These provisions contained a number of different 
formulae for determining the amount of such allowance. The most common 
formula called for an adjustment of one cent per hour for each six-tenths ofa 
point change in the D.B.S, Consumer Price Index, as in this example: 


All employees in the bargaining unit shall be subject to the 
following cost-of-living allowance formula, determing the cost- 
of-living allowance as set forth below. 

The cost-of-living allowance will be determined in accordance 
with the changes in the Consumer Price Index published by the 
Dominion Bureau of Statistics (1949 equals 100) and hereinafter 
referred to as the D.B.S. Consumer Price Index. 

Commencing with the pay period beginning on or after March 20th, 
1960, and each June 20th, Sept. 20th, Dec. 20th and March 20th 
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thereafter until the termination date of this Agreement adjustments 
in the cost-of-living allowance shall be as follows: 

Effective Date Based on D.B.S. Consumer 
of Adjustment: Price Index for: 


First pay period beginning 
on or after: 


March 20th February lst 
June 20th May lst 
September 20th August Ist 


December 20th November ist 


The amount of the cost-of-living allowances that shall be ef- 
fective for any quarterly period shall be determined in accordance 
with the following table: 


D.B.S. Consumer Cost-of-Living 
Price Index Allowance Per Hour 
12732 None 
127.8 1¢ 
128.4 2¢ 
129.0 3¢ 
129.6 4¢ 
130.2 S¢ 
130.8 6¢ 
131.4 7¢ 


and so forth, with one cent (1¢) for each six-tenths (0.6) of a 
point change in the index. The cost-of-living allowance will be 
adjusted up or down if and as required for each quarterly period 
in accordance with this Table; provided, however, that in no 
event will a decline in the D.B.S. Consumer Price Index below 
127.2 provide a basis for reduction in the rates provided in this 
Agreement. 

The amount of any cost-of-living allowance in effect at any time 
shall not be incorporated in the basic wage rates but shall be 
paid on all actual hours paid for except vacation hours, and in 
case of overtime shall be paid only for actual hours worked, not 
at time and one half. 


In the event the Dominion Bureau of Statistics does not issue the 
Consumer Price Index on or before the beginning of the pay 
period referred to above, any adjustment in the allowance required 
by the Index shall be effective at the beginning of the first pay 
period afterthe Index has been officially published. 


No adjustments, retroactive or otherwise, shall be made due to 
any revision that may later be made in the published figures for 
the D.B.S. Consumer Price Index on the basis of which the 
allowance has been determined. 


The continuance of the cost-of-living allowance shall be con- 
tingent upon the availability of the official monthly D.B.S. 
Consumer Price Index, in its present form and calculated on the 
same basis as the index for February lst, 1960, which was 127.2. 


Leave of Absence for Union Business 


Over 60 per cent of the agreements included in the study had provisions 
which allowed leaves of absence for union business, sometimes with restric- 
tions on the number of employees who may be eligible for such leaves. 
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Some agreements dealt only with extended leaves for employees who have 
been elected or appointed to a full-time office in their union. Two examples of 
such clauses are given below: 


Approved absence shall be granted to one employee for not more 
than one year so that the employee may work in an official 
capacity for the local or the international union. The employee 
concerned must request approved absence in writing and provide 
written confirmation of his appointment. Extension of approved 
absence for a further period of one year may be granted upon 
written request. 


* KK 
In the case of an employee being appointed or elected to full 


time office in his Union, leave of absence up to one year will be 
granted. Further leave may be granted by mutual consent. 


In a number of other agreements only short-term leaves were provided for, 
usually intended for employees who have been selected to attend union con- 
ventions or handle special union duties. Many contracts, however, contained 
provisions allowing both short-term and extended leaves for union business, 
as illustrated by this example: 


An employee who is elected or selected for full-time duty as an 
officer for, or representative of the union or to the executive 
staff of the CLC, which assignment will take him away from his 
employment with the employer, may apply in writing for leave of 
absence; such leave of absence shall be requested and granted 
yearly and shall cancel itself automatically upon termination of 
this collective agreement. For two years following the date 
the leave of absence is granted, the employee will accumulate 
seniority and service for employment reinstatement and thereafter 
will retain seniority for as long as his leave of absence continues 
in force. Following the termination of his leave of absence and 
his immediate return to work for the employer, he shall be re- 
instated to all privileges of employment and he shall be offered 
the same work in the department which he had left, or similar 
work at the then current rate of pay for such work. An employee 
who is selected as a delegate to the convention of the union, the 
CLC, or specific union duties, may apply to his foreman for time 
off to attend such duties and will be granted such time as may be 
necessary for this purpose. 


Contracting Out 


The great majority of the collective agreements did not include any 
explicit restrictions on the right of management to engage the services of 
outside contractors. Only some six per cent of the establishments were under 
agreements which placed certain limitations on the practice of contracting out. 


The limitations on contracting out generally related to work normally 
performed by employees in the bargaining unit. The intent of a number of such 
clauses was to prevent contracting out in cases where it would lead to the 
lay-off of regular employees, or to protect regular employees against lay-off 
while an outside contract is in effect for work that such employees could 
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perform. In a few establishments contracting out was restricted to periods of 
full employment in the plant. 


In several instances the clauses stipulated also that whenever practicable 
only union labour should be employed on contracted work. 


Under some agreements the various restrictions on contracting out were 


coupled with provisions requiring the company to notify the union before an 
outside contractor is engaged. 


Reproduced below are four examples of clauses placing different limitations 
on the practice of contracting out: 


The company will not contract out any work which is normally 
performed by members of the bargaining unit. Contracts in force 
as of the effective date of this agreement excepted. When outside 
contracts are necessary, the union will be notified before work 
commences, in order that representations may be made to the 
company. Only bona fide Union labour will be employed on any 
contracted work on Company property, if available in this area. 


* KX 


The Company has the right, subject to the other provisions of 
this agreement, to decide how and by whom any work is to be 
performed. However, in the exercise of this right the Company 
will not contract work out that results directly in the lay-off of 
any employee from the bargaining unit. 


* KOK 


During the time that any outside contract is in effect for work 
which could be done by the Company’s own mechanics, no regular 
mechanic will be transferred out or laid off, nor scheduled for 
less than a five (5) day work week. An exception will apply when 
work is fabricated elsewhere in order to secure the materials. 
This does not in any sense limit the number of regular mechanics 
to be carried by the Company. The Company agrees that whenever 
it is necessary to have work done by outside contractors, Union 
Labour will be procured if available in the city, provided other 
considerations such as quality of workmanship and service is 
satisfactory. The Company agrees to notify the Chief Steward of 
the Union before work commences in the plant for such work. This 
is for the purpose of informing him so that he can answer ques- 
tions if they should arise when ‘‘outside’’ workers come into the 
plant. 
* OK 


No member of the Association who operates an inside shop shall 
send out to a Contractor work of a grade similar to that which he 
is manufacturing in his own shop unless the workers in his 
shop are employed full time. In such cases the Union should 
be notified at least twenty-four (24) hours before the work is 
sent out. 


Moonlighting 


On occasion employees may want to hold jobs outside their regular place 
of work, either in off-shift hours or during vacation or leave of absence. This 
practice, sometimes known as moonlighting, may be subject to certain restric- 
tive provisions. 
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About seven per cent of the establishments included in the study had 
such restrictive provisions in their contracts. Close to one-half of these 
prohibited moonlighting during an employee’s vacation: 


In accepting vacations with pay, each employee agrees that during 
the vacation period he shall not engage in any gainful occupation. 


Under a number of other agreements, employees were liable to lose their 
seniority or be dismissed if they engaged in other employment while on leave 
of absence. Two examples of such clauses are included below: 


An employee will lose his seniority if he works for some other 
employer while on leave of absence from his work except when 
the company approves such other employment. 

* kk 


An employee engaging in other employment during a leave of 


absence or extension thereof shall be subject to immediate dis- 
missal, 


In two establishments, the agreement prohibited employees from engaging 
in ‘‘any other major occupation or business’’ in the course of their employment. 
In two other instances, outside employment was restricted along the following 
lines: 


Any employee engaged in selling goods or services in addition to 
his employment with this Company, who is found to be using his 
position with the Company to gain prospective customers, or 
whose part time employment is detrimental (in the opinion of the 
Company) to his service with the Company, shall be obliged 


either to forfeit his part time employment, or his employment 
with the Company. 


Work Stoppages in other Establishments 


In Canada, labour relations laws in most instances prohibit a strike or 
lockout while a collective agreement is in force, and clauses forbidding such 
work stoppages are written into collective agreements. In some agreements 
certain additional provisions are included conceming the obligations of the 
company’s employees in the event of a labour dispute involving another com- 
pany. 

Such additional provisions were found in seven per cent of the contracts. 
In some contracts these provisions recognized the workers’ right to refuse to 
handle or work on struck goods, or to refuse to cross a picket line. Under 
other contracts any involvement of the company or its employees in a dispute 
between another employer and his employees was expressly forbidden. 


Of the four clauses reproduced below, the first two are examples of pro- 
visions allowing certain forms of sympathy action. The other two examples 
are provisions prohibiting any involvement in an unrelated dispute. 


Employees shal] have the right to refuse to handle, work on, 
ship, or in any manner deal with any merchandise on behalf of 


any Employer who is engaged in a labour dispute with the Inter- 
national Union or any of its local Unions, 


* * * 
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In case of lockout or strike of any Union, it shall not be considered 
a violation of this Agreement for any member of the Union to 
refuse to deliver goods where such a controversy is going one 


* * 


The unions or any member or agent of the unions, by way ofa 
sympathetic strike, secondary strike, slowdown, or otherwise in 
any manner whatsoever, shall not involve the company or any 
employee of the company directly or indirectly, in any dispute 
which, while this agreement remains effective, may arise between 
any other employer and the employees of such other employer. 


* * * 


The Union further agrees that it will not involve any employee of 
the Company or the Company itself, in any dispute which may 


arise between any other employer and the employees of such other 
employer. 


Notice of Lay-Off 


Many collective agreements require the company to give advance notice 
to an employee who is to be laid off. In some cases the notice is to be given 
to the union, or to both the union and the employee concerned. 


These provisions vary considerably in the degree to which they make 
notice of lay-off mandatory. Under some agreements the company has an 
unqualified obligation to give notice. Other agreements only require the 
employer to make an effort to do so. Many clauses waive or curtail the notice 
in emergencies or circumstances beyond the company’s control. Other quali- 
fying provisions may confine the notice requirement to lay-offs exceeding a 
specified length of time, or lay-offs of a certain scope. In some agreements 
provision is made for notice or pay in lieu thereof. 


Clauses providing for notice of lay-off were found in one-half of the 
agreements reviewed. The notice period required bythese clauseswas seldom 
longer than seven days, and in many cases ranged from less than one day to 
three days. In a few agreements the length of notice was graduated according 
to years of service. There were also various other clauses, and in some of 
these the length of notice was left unspecified. Included below are four 
examples of different provisions for advance notice of lay-off: 


Employees who are laid off shall be given three (3) working 
days’ notice of such lay-off or three (3) days’ pay in lieu of 
notice. Two working days before this, the Company shall give 
notice of the impending lay-off to the Union. This provision shall 
not apply if the lay-off is temporary, ieee, of one (1) week’s 
duration or less, although a reasonable effort will be made by 
the Company to give one (1) day’s notice of temporary lay-off. 


* * OK 


In the event of lay-off due to lack of work, the employees affected 
and the Union shall be given one week’s notice in advance, 
except in case of lay-offs or shutdowns occasioned by emergency 
conditions. 

* * * 
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The Company agrees that wherever it is at all possible to do so, 
seven (7) days notice shall be given in the event of any lay-off 
extending in excess of five (5) consecutive working days. 

* * * 


In the case of lay-off, other than in the event of emergencies 
herein referred to, employees shall be given one working day’s 
notice for every completed six (6) months’ seniority, with a 
minimum notice of two (2) working days. In the case of an emer- 
gency due to causes beyond the Company’s control which results 
in the closing of a part or the whole of a plant, employees shall be 
given one working day’s notice for every completed six (6) months’ 
seniority, with a maximum notice of five (5) working days and with 
a minimum notice of two (2) working days. If the Company deter- 
mines that additional work, not to exceed three (3) days, is 
available at the time any lay-off is to become effective then the 
notice shall be deemed to be extended for the period represented 
by such additional days of work. Such extension shall be to the 
senior employees on lay-off notice who are employed in the 
department where the additional work is available. 

In the case of recall of an employee for work of less than ten (10) 
days duration, the requirements in respect of notice of lay-off 
shall not apply provided the employee and the Union are given 
notice at the time of recall that such work is of a temporary 
naturee 

Employees on lay-off notice shall be entitled to their guaranteed 
payment for the week in which notice is given, and should the 
notice extend into a subsequent week then the guaranteed payment 
for such week shall be that fraction of 36 hours pay which the 


normal hours for those days of the notice occurring in such week 
is of 40. 


Severance Pay and S,U.B. 


Clauses providing for severance pay were found in the contracts of five 
per cent of the establishments included in the study. In another 13 per cent of 
the establishments, the employees in the bargaining unit were covered by a 
supplemental unemployment benefit plan, commonly known as S.U.B. 


Severance pay is special compensation paid by an employer to an employee 
who is separated from employment. Such compensation is usually intended only 
for employees separated through no fault of their own and with no expectation 
of recall. 


In some agreements, severance pay is called termination pay. On occasion, 
these expressions are also used in connection with such payments as wages 
owing up to the date of separation, pay in lieu of notice, pay for unused vaca- 
tion credits, pension benefits, payment of the employee’s equity in a savings or 
profit sharing plan, and refund of his contributions to a pension fund. Payments 
of this kind were not regarded as severance pay in the context of the study. 


The collective agreements which provided for severance pay sometimes 
confined such compensation only to separations arising out of the closing of a 
whole production unit, department, plant, or displacements resulting from 
technological change. Under other clauses, the right to receive Severance pay 
was not limited to circumstances of this kind. 
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The amount of pay granted in these clauses was related to the employee’s 
wages. Some agreements also scaled the amount according to length of service. 
Other agreements did not vary the benefits with service, but limited the entitle- 
ment only to employees who have been with the company for a certain length 
of time. 


Two examples of severance pay clauses are given below: 


Separation payments shall be made to employees having one (1) or 
more years of continuous service who are permanently separated 
from the service of the company as a result of a reduction in the 
working force arising out of the closing of a department or unit of 
the company when it is not expected that the employee will be 
re-employed. 

Separation payments shall not be made: 


- To employees who have less than one (1) year’s continuous 
service; 

- To employees who are laid off in gang reductions; 

- To employees who are discharged for cause; 

- To employees who voluntarily resign; 

- To employees who are retired on pension; 

- To employees who refuse an offer of employment by the Company 
in another unit of its business, the location of which is reasonably 
accessible to the location of the place of employment from which 
the employees are being dropped from the service. 


Separation allowances shall be computed on the basis of the 
following schedule which is to be used in computing the number 
of weeks’ pay according to the years of continuous service. Pay- 
ments are to be computed on the basis of forty (40) hours per 
week or the employee’s basic work week if different at his regular 
rate of paye 


Years of 
Continuous Weeks 
Service of Pay 
ee Cte A EMER ERP ReS ERE FEES 1 
AAPA RL SPE Mare cochaeaey 1% 
SS Rotats ate cela were eteis o's Sete ee 2 
A rc Gd ache oO RED aN mie: cea dee 2% 
Deere ieee asc ate e chetctoretenn eranoleuete ace 3 
Ope ies in ies Ch aes : 3% 
J hg cee Mpg teh Cea Miah Ce : 4Y, 
Su Ao. lores ; SE 5% 
CO ae pecs cn, RIN Pa Se oe eal ea 6% 
LOS eee ree fares cie 7 
11 and over, add to .......... TY, 


1% weeks’ pay for each year of continuous service above ten 
(10) years. 
* * * 


In the event of an employee who has had five (5) years continuous 
service being discharged he will be entitled to receive fifty (50) 
hours paye 


While severance pay provisions usually apply only in the context of a 
permanent discharge, supplemental unemployment benefit plans are designed 
to assist not only employees who have been permanently laid off, but also 
those on a temporary lay-off. 


oh) 


Supplemental unemployment benefit plans are most often set out in full in 
Separate documents, which may or may not be made part of the collective 
agreement. Such plans generally provide for the payment of certain additional 
weekly benefits to employees who are laid off and eligible to receive unem- 
ployment insurance benefits under the Unemployment Insurance Act. Some of 
these plans also make provision for the payment of a severance allowance in 
certain circumstances, 


Other Provisions 


Other provisions selected for review covered such matters as termof 
agreement, frequency of pay days, methods of paying wages, meal allowances, 


and the posting of job vacancies. Data on clauses of this kind are included in 
Table 10. 
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Table 1 
UNION SECURITY 


Provision Establishments Employees 
Covered 
MEMBERSHIP 
No provision respecting membership as a con- 
dition of employment ............06- skal avers 122,240 (45) 
Closed Shop ...ccccccvccccccccces Sevelse eels 2,330 ( 1) 
Union shop ...... Sale teenie teeke aves ctelencis so 3ie 50,380 (19) 
Modified union shop (compulsory membership 
for new employees, with maintenance of 
membership for Others) “Geico. c selec ccescas 61,350 (22) 
Modified union shop (compulsory membership 
for new employees, with no mention of 
maintenance for otherS) .......cccccccsece 8,960 ( 3) 
Maintenance of membership for present and 
PULUTE EM EMDELS oe cs ci alviocc sieis o.oo c's os cies a 4 rs 27,520 (10) 
Maintenance of membership for future members 
Oty | Vameteeetetasvishatets istele 6s seeis o.e Giebstels o/creicters 6 © 510 ( —) 
Maintenance of membership for present 
members onlyig. . a4 sates vite cleats sites sarees s 0 ( -) 
OUn ergo ccs nce cc ene ae eretare sie es Steveheweicierers store 1,370 ( —) 
CHECK-OFF 
No provision for check-off of union dues ..... 30,190 (11) 
Voluntary, revocable at any time ............ 13,960 ( 5) 
Voluntary, irrevocable ........... S eteiicis piel 23,400 ( 9) 
Voluntary irrevocable, with escape clause 55,390 (20) 
Compulsory for all union members, without 
closed or union shop ..........cesscccsces 1,900 ( 1) 
Compulsory for all employees in closed or 
UNION SNOOP eic slow cee s cclec es chee cs sec Ricletets 25,020 ( 9) 
Compulsory for all employees in modified 
UNMLONT SHOP aisles cle ais16 6 6 SNete ta ales biselere sets 12,090 ( 4) 
Compulsory for all employees in open shop... 30,820 (11) 
Compulsory for employees hired after a 
certain date ......... Bate sia tote es ier enelhie a hiece 53,630 (20) 
Others Lmmsanseta etic cor sy 6A acct eee se 28,260 (10) 
PREFERENTIAL HIRING(2) 
No provision for preferential hiring of union 
SG) TUDOL Ailsa ss etcicusielatstsl ciele ta ices vi sisie is ss ein iets 239,630 (87) 
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Table 1 (Concluded) 
UNION SECURITY 


Establishments 


Employees 
Covered 


Provision 


PREFERENTIAL HIRING(2) (Concluded) 


Some form of preferential hiring (or re-hiring) of 
union members ..... 


Percentages of less than 0.5 are indicated by a dash (—). 
For notes to tables see p. 56. 


Table 2 
SENIORITY 


Provision Establishments 


No. 
SENIORITY ON PROMOTION 
NO Specific provision 6 e's c6 e's ole o's cletc's oale sss ae) 
Seniority taken into account together with 
other factorS >.< sceis ss os. c.clele els inhays Tehets. ote 27 
Seniority governs where qualifications to 
perform the job are equal (equivalent, etc.) 186 
Seniority governs where qualifications to 
perform the job are sufficient (normal, 
average, etc.) ...... 5 eaekeus Siete are eres deere hovers 110 
Straight seniority ........ Shsise.odeuetetets Nienatetete aah 3 
SENIORITY ON LAY-OFF 
Norspecific’ provisions: ais sass ss «cess ele ‘aa 12 
Seniority taken into account together with 
OUNEP faCt Ors eas oraisc's co ate'eetelbe clare s = ei e.s ehelcre 20 
Senior employee retained provided his qualifi- 
cations (or ability) to perform available job 
are equal (equivalent, etc.) ........ WCE 124 
Senior employee retained provided his qualifi- 
cations (or ability) to perform available job 
are sufficient (normal, average, etc.) ...... 180 
Lay-off on the basis of straight seniority .... 26 
RETENTION OF SENIORITY DURING TERM OF 
LAY-OFF 
ING Specific Provision: ..sceccccens veces cece 76 
2 months or less “2... Bieta ec itiete ciheters.s 116 
24. months eececeeee ee 8 eecoevoeeveeveeee ee eee 33 
25—36 months e@oeoeoceee eee eee eeoeoeeen eevee ee @ ° 8 
Over 36 months .........- aia iaceruis ters etece ae ei ears 1 
Graduated according to length of Service, 
maximum 12 months or lesS ......2cccececes 8 
Graduated according to length of service, 
maximum 13—24 months .......cccccccces 48 
Graduated according to length of service, 
maximum 25—36 months «...c.sscssccscctees aj 
Graduated according to length of service, 
maximum over 36 months .........- hel eretele 8 
Other (3) eeeee4s2eet@#eeeeeeeeeeeeeeee @ @e0neee9se¢ees 36 


(7%) 


(10) 


( 7) 


(52) 


(30) 
( 1) 


( 3) 


( 6) 


(34) 


(50) 
77) 


(21) 
(32) 
( 9) 
( 2) 
C=) 


( 2) 


(14) 


( 8) 


( 2) 
(10) 


Employees 
Covered 
No. (%) 
27,460 (10) 
18,740 ( 6) 
145,520 (53) 
81,430 (30) 
13510%"¢ 71) 
8,020 55653) 
11,940 ( 4) 
88,840 (32) 
149,400 (55) 
15,930 ( 6) 
44,090 (16) 
66,440 (24) 
37,230 (14) 
5,240 ( 2) 
300 ( —) 
5,980 ( 2) 
32,910 (12) 
26,060 ( 9) 
7,490 ( 3) 
48,920 (18) 
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Table 2 (Concluded) 
SENIORITY 


Provision 


Establishments 


Employees 


Covered 


No. 
PREFERENTIAL TREATMENT FOR UNION 
OFFICIALS IN CASE OF LAY-OFF 
No specific provision) « ses... « «cm 6 seis an eic 257. 
Provision for preferential treatment for union 
officials in case of lay-off ..........ces0e- 104 
SENIORITY ON TRANSFER OUT OF 
BARGAINING UNIT 
No specific provision <.c 4c viele ca wes cienc 229 


Provision concerning seniority on transfer out 
of the bargaining unit (4) 


eeoeoeoeveveeev ee 8 e © & © 


Percentages of less than 0.5 are indicated by a dash (—). 
For notes to tables see p. 56. 


(%) 


(71) 


(29) 


(63) 


No. (%) 


174,700 (64) 


99,960 (36) 


167,690 (61) 


106,970 (39) 


Table 3 
HOURS OF WORK 


Provision Establishments Forsoae 
No. (%) No. (7%) 
DAILY HOURS() 
Number of daily hours not stated ............ 26 ( 7) 15,090 ( 6) 
TAT OULS Bere 6 ss oie tk okt 0% ore a Os ai cle ehatetovel abs telete ste ote 1 (-) | 420 (-) 
Le DOUL Sires cree fe 6 fee cle et os cloletatstataterstclctat ete 1 ( —) 310 (-—) 
BeNOUrSOM ees eae ceteteh sc. ¢ ete ers ec ee crete atelere'e sot 298 (83) | 238,540 (87) 
SOUS iaicicc es ose 4 ase sass ow § oothelene a Mieke be 6/3 20 (6) | 11,850 (¢ 4) 
OM Ours Te No ee te eee Os ee 12. (3) |) a0omlies) 
Ote NOOISMEG «as « shells «oo RiRis 6 ocince ales fone 6 > 1 ( —-) 300 (—) 
LO hours jormmore eo. ...sss + ates es cee falereie 2 ( 1) 850 (-—) 
WEEKLY Hours (6) 
Number of weekly hours not stated ........ nA 30 ( 9) 28,520 (10) 
EAS aN OULS terete s/s 4s iclolets. e's si0's) 0 0 6 6 ssl cbete Si eteinl sists 1 ( —) 310 (-) 
AUG OULS eee ora ore ale.e dik as ol ele gis sie ies eieie'e © s)ocs 6 286 (79) 218,820 (80) 
ATEN OUr Seti © netsete te tsleteiels state ats 0 ate c'c's 5.e tis. 3 ( 1) 2,710 (¢ 1) 
ADEN OUES Wetsiel std faletetstate. 0 ate oistelely «/ 008 S06 0's 0/6 34.8 13 ( 4) 10,260 ( 4) 
A OLOULS cies sickens ec ote cae eee ee ee oes ts 5 Gat) 1,900 ( 1) 
AGNOULS Serctcloincts sts wie.s s ctele esc) 4 20 6 os ts siecle ees 3 ( 1) 1,280 (—) 
AS INOUE SE ctelele tise etetel cicis ts alc eis a a/e.4 Sin sleet et cue 6s 11 ( 3) 6,930 ( 3) 
A OLNOULS Mares sere stste ete eis vieieisiste oats este Se 5 1 ( —) 400 (-) 
EE Deh) 5 Sere omg Se nO age Homo soor 8 ( 2) 3,530 ( 1) 
WORK WEEK (DAYS) (7) 
Number of days not stated ........... mee ees 48 (13) 39,920 (14) 
BivGuresssteicie: SE REAAAS Ae Oates 304 (84) 230,070 (84) 
PIVGTANCT AINE ites cc oct ee els os 4 Srice 4s oielsie ee 6 3 ( 1) 1,880 ( 1) 


SiR ee tener cae | 6 (2) | 2,790 (1) 


Percentages of less than 0.5 are indicated by a dash (—). 
For notes to tables see p. 56. 
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Table 4 
PREMIUM PAY FOR TIME WORKED 


Establishments 


No. (%) 


Employees 


Provision Covered 


OVERTIME PREMIUM RATES AFTER DAILY 
HOURS 


No specific provision ......ccccccecccccccs 3 ( 1) 1,150 (-—) 
Time? and a half? pci soe aes 6 tn eieie cates els este 273 (76) 215,350 (79) 
Time and a half followed by higher rate ...... 85 (23) 58,160 (21) 
OVERTIME PREMIUM RATES AFTER WEEKLY 

HOURS(8) 

No specific provision, 32.2... «ee ve dees care 191 (53) 146,550 (53) 
Time ard a half... ose cis Sun ses sees ee one 154 (42) 120,360 (44) 
Time and a half followed by higher rate ...... 14 ( 4) 6,960 ( 3) 
OU Ores eicis cles erate. ao dele oy ataters’ alets oie wie releiners | 2 ( 1) 790 (-) 


OVERTIME PREMIUM RATES ON SATURDAY 
OR SIXTH DAY (Not Normally Worked) 


No specific provision ...cccscccccceccccccs | 1 HS) (31) 80,700 (29) 
‘Limegandbathalf @1. t.1a2scbs's seis eect e sie cele os 177 (49) 145,900 (53) 
Doublectime: 2% 5 Se as cee wiccctew oe 6 cieieie @ ste shes 9 ( 2) 5,850 ( 2) 
Straight time followed by higher rate ........ 3 ( 1) 1,620 ( 1) 
Time and a half followed by higher rate ...... 49 (14) 34,890 (13) 
Otheniains: seas ctateistcte's siclolsle eateries win ere ae ete oe 10 ( 3) 5,,7008 (a2) 


OVERTIME PREMIUM RATES ON SUNDAY OR 
SEVENTH DAY (Not Normally Worked) 


No specific provision: .....cceccecescesvicc 46 (13) 39,650 (15) 
mimevand a halim. cs csc nce ete viedine siaieiete ets 119 (33) 84,360 (31) 
Double ifime ence c sic ialsie sictata aleietetsiare eleleteie atearers 169 (46) 132,880 (48) 
Double:time. and a:half... 2. 4.655 0s eee 2 ( 1) 780 (-—) 
Time and a half followed by higher rate ...... 8 ( 2) 4,360 ( 2) 
Double time followed by higher rate ......... 2 ( th 1,000 (—) 
Premium rate plus day off without pay ....... 9 (G2) 8,420 ( 3) 
OER OF oie aca trace sie eis iss ehericte ele evciatere ei eeeaeeteren 6 ( 2) 3, 2.008 Gl) 
PREMIUM RATES FOR WORK ON PAID 

HOLIDAYS (9) 

No specific provision ........cccccccccccces 6 ( 2) 2,590 ( 1) 
Time and a half(10))« «24.0 riesls olals ele + eis mei sete 51 (14) 30,310 (11) 
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Table 4 (Continued) 
PREMIUM PAY FOR TIME WORKED 


E 
Provision Establishments SUS 
Covered 


No. (%) No. (%) 
PREMIUM RATES FOR WORK ON PAID 

HOLIDAYS(9) (Concluded) 
Double time (10) ........ Aner ay aeace : LZ Gs) 27,800 (10) 
Double time and a half(10) ...... ararecca sine. e 18 (a5) 21,450 ( 8) 
Triple time (10) ....... A PR A ie nti eres Se 1 (-) 580 (—) 
Time and a half plus another day off with 

Dayle werkt. coe As Wratici Dec ere : 3 oece9) 18,910 ( 7) 
Double time plus another day off with pay (10) 1 ( —) 380 ( —) 
Straight time in addition to holiday pay ...... 18 ( 5) 13,810 ( 5) 
Time and a half in addition to holiday pay ... 161 (44) 111,700 (41) 
Double time in addition to holiday pay ...... 32 ( 9) 28,110 (10) 
Double time and a half in addition to holiday 

EVE os Anan eae aheia aievniele sp sis cites aisles «'s 1 ( —) 360 (—) 
OURGritecdsss sctaes «ss Wiha lateteiwte svelte wiart eee 24 @#7) 18,660 ( 7) 


SHIFT PREMIUM — SECOND SHIFT(11) 


No provision for second shift ............ Se 81 (22) 59,130 (22) 
ScCONtS grew decisis «iss share heres aia ea neces 614k 6 ( 2) 4,900 ( 2) 
Alc Ont Sas susie sas) sissies 66 arctatutn al eteieve oat: estes 4 ( 1) 1,460 ( 1) 
DEC OOUS Oe etetetelcie'a's) alalela4/s 416) eile a) aiale aletereeterey 36 (10) 30,270 (11) 
GICCNLG Wr. <ctwre ee yc ce 6 Wiss obs eats alate eels 59 (16) 40,140 (14) 
DECODLS@EG scores sates cr icis sats as sc cle Clee ko stets « 29 ( 8) 30,200 (11) 
BeCONt Simei 6 ale lers ele cies « « Sn (AES eae 35 (10) 22,750 ( 8) 
OTC Ont Samii siete aietotele co /a) cleiclete cist ele! alates « cvevele 6 27 ( 8) 19,360 ( 7) 
DOSCONUS mececrs i ieisle suers 6c. 0 orate 4.6 e ekere's 6 ie i : 34 ( 9) 27,680 (10) 
OV ETE LOLCONES Gactreteis piece sic iateieieie' crelsiat so ele clalere 21 ( 6) 14,130 ( 5) 
Shift premium percentage of rate ........... “ 23 ( 6) 20,950 ( 8) 
(Bi? DOOM AGT nih ere Civeleates ° 6) G2) 3,690 ( 1) 


SHIFT PREMIUM — THIRD SHIFT(12) 


Nor provision tor third shift)... 6 ssa cc 6 2s es 46 (12) 25,110 ( 9) 
ATCONUS ME. siete tetetes as 4 8 a6 Stree o'4.¥ oN ae: 5 Serene 34 2 (1) 1,580 ( 1) 
Sicentse...6. 3's Pin iore isi cis)shchel sieiie)ia ae sisagiole se7s a Games) 3,640 ( 1) 
GICENCS tie cite cls ul uiy six iso elee Siete ec aie neurctrisre stale 18 C35) 10,930 ( 4) 
PECOUCS Boy ee cuaclelaes Ss ales s Siete vs wise so yee 11 3) 5,680 ( 2) 
odTetayel dy” Ratesehy hehehe Py a meeannrenet Sl etare Miateroletese elemete 22 ( 6) 11,830 ( 4) 
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Table 4 (Concluded) 
PREMIUM PAY FOR TIME WORKED 


Employees 


Establishments Covered 


Provision 


SHIFT PREMIUM — THIRD SHIFT(12) 
(Concluded) 


Qicerite st soe cictel sitets «stein is « oh clolsucie’ ohstah sa stevels 60 (16) 57,340 (21) 
LO Cemtsis eerie ei ieiets ace cieie ol ee 0 ial o) eihebal ch nietets 65 (18) 50,850 (19) 
Ls GOntsiv5.c teks aie eet citere cs oicletelenele dale visto as cic 11 ( 3) 9,260 ( 3) 
12 cents oa saise > «crcpeicioe ele << sinisie ls oeerereeierr 35 (10) 18,680 ( 7) 
VSTCONESEr ect nieie eee wietereloicie vr ia.aielacstalelelststerels 18 ( 5) 10,350 ( 4) 
Over 13 Centsiis ce aise e sels ee cles ee oreleicis mela 21 ( 6) 22,430 ( 8) 
Shift premium percentage of rate ............ 35 (10) 38,890 (14) 
OTT SAIN Bout enero ier 6 FAO Beans e 11 ( 3) 1,9400 Ges) 


PREMIUM PAY FOR REGULARLY 
SCHEDULED WORK ON SATURDAY 


Novspecifici provision Fife siete cae sche & wees 4 338 (94) 257,230 (94) 


Premium pay provision for regularly scheduled 
work on Saturday -.. cscs sons sie cic sce os ese 23 ( 6) 17,430 ( 6) 


PREMIUM PAY FOR REGULARLY 
SCHEDULED WORK ON SUNDAY 


No specific proviSiOn 2. s's\c cisiseiesscecie oe 65's 300 (83) 218,650 (80) 


Premium pay provision for regularly scheduled 
work on Sunday «i..00 vs cccessetes setsese 61 C17) 56,010 (20) 


Percentages of less than 0.5 are indicated by a dash (—). 
For notes to tables see p. 56. 
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Table 5 


PAY FOR TIME NOT WORKED 


MEET a eee ae | eo eee 
Employees 


Provision Establishments 
Covered 


PAID HOLIDAYS 


GEOE LIV COL Mes ieiclete lets sis siecle © sis cists otis ie a sie )e's 


LOTpErsV OOF wecisis cis ielcis)s + el elevers 60's « siaccleve ce me 
OverslO per Ve ati ccc sss gles 6 oe a 6 ale selec es os 
5 per year, with extra pay (1S) eee, cree cs 
6 per year, with extra pay CLS) Aape nearer ante 
7 per year, with extra pay (13) 340 RASH AGEAON 
8 per year, with extra pay C13) a aren er anak: 


PROVISION CONCERNING PAID HOLIDAY FALL- 
ING ON SATURDAY (Not Normally Worked) 


NOuSDECWiIC PrOVisiONue «c+ clels's sissies 6 os ic 6 
Working dayveOltewith- ayn css sicisiic cielo ele eles's- 
ILXLT ATC AVS iD AVMs te is iciels ce enaieelsyene oe 8 s.e.¢ oo 6 66 


PROVISION CONCERNING PAIDHOLIDAY FALL- 
ING ON SUNDAY (Not Normally Worked) 


NGISPDECILICEpProViSiOn (4). ae ss sie sie cies s sin eltiece 
Working day off with pay ......ccccecccoves 
XC ArOAV ES. DAV a sie tie cies cis sicis ous.) siayala's sae ©/e 


PROVISION CONCERNING PAID HOLIDAY 
FALLING ON SCHEDULED DAY OFF (Other 
Than Saturday and Sunday) 


No. 


16 
20 


184 
145 
i 
19 


290 
30 
26 
15 


(%) 


¢ 1) 
¢ 
( 3) 
( 5) 
(49) 
(26) 
¢( 1) 
( 2) 
cS) 
( 4) 
( 6) 
( 1) 
( 1) 


(71) 
(19) 
(3) 
( 6) 


(51) 
(40) 
( 4) 
€ 5) 


(81) 
( 8) 
2) 
es) 


No. 


790 
1,930 
5,320 

15, 230 


153,500 


61,100 
2,030 


5,640 
330 
10,020 
15,740 
1,340 
1,690 


203,200 
50,780 
7,410 
13,270 


150, 190 
106, 260 
6,660 
11,550 


219,800 
25,890 
19,300 

9,670 


(7%) 


GS) 
( 1) 
( 2) 
( 6) 
(56) 
(22) 
( 1) 
( 2) 
C=) 
( 3) 
( 6) 
Gz) 
( 1) 


(74) 
(18) 
( 3) 
( 5) 


(SS) 
(39) 
( 2) 
C4) 


(80) 
( 9) 
7) 
a4} 
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Table 5 (Continued) 
PAY FOR TIME NOT WORKED 


Employees 


Establishments Covered 


Provision 


PROVISION CONCERNING PAID HOLIDAY 
FALLING WITHIN VACATION PERIOD 


No specific provision .....cccccccccccccces 162 (45) 117,670 (43) 
Vacation extended, .. ...eccccwsecec cee cles cls 70 (19) 49,270 (18) 
ExtraydayisS pay. .ces «sais sso clec «ees sles 127 (35) 106,160 (38) 
Oth ers ciaibesic os eons a5 hates « © e blete ads, eislclo eis 2 ( 1) T5600) 


PAID VACATIONS — GENERAL 


No specific provision(14) sre sila ste .ec6 siete wishes ies 6 (72) 3,690 ( 1) 
Provision for one week only (15) ie clevereissts a ore 0 ( —) 0 (-) 
Provision for more than one week(15) ....... 355 (98) 270,970 (99) 


PAID VACATIONS — TWO WEEKS 


No specific provision ........... Ae cracae be 7 (22) 4,000 ( 1) 
After lyear ...... Diels otiate svete sie eee S Ons eee iS (20) 47,050 (17) 
Afteri2 Years ic osc c cues vos 6 0 96s s 6 ein rate arearane 56 (16) 51,360 (19) 
After73 Yeats ass esis see ose vessel Gtateks tates 111 (31) 85,590 (32) 
Alters4 veers, | occ wie, 6 diese Sib Os 0 die 6.6 biel s aie wale 6 (2) 3,390 ( 1) 
After, 5. y ears). cfsrcies 0 cis Wumee.« 4:5 cleo chelse el clele! ss 105 (29) 82,890 (30) 
After:G years: Véice ces nalde. uses ete ces 5 sis cele 1 ( -) 380 (—-) 


PAID VACATIONS — THREE WEEKS 


No. specific, provision s0\c ss sieisma Se seems s 35 (10) 21,720 ( 8) 
After lly ear oi6 6 a0 6:6 o5 6 hee ecertie oelere Gis e etary aie 1 ( -) 310 (-) 
AfterO years |..cs odecs Cree cle e be eRe e Neate 3 (ri) 2,0 108 Gan) 
AftertS'years (0. dvlseccs face ne csebaecesisvdes 28 ( 8) 17,750 ( 6) 
After 10\years: .30.0...% Paevele oad cue ssjatee es 116 (33) 84,080 (31) 
Aftertl li years: 2 cbs oes 0 oben c cts aera ace \ ( —) 360 (-) 
After 12) yearsis <iss sis ae ce e'sietes slatetelcieiaicre cieke 18 ( 5) 11,060 ( 4) 
After 1S years) 666s 0c 6c c1c-¢ sslvebeleste stenoses 8 ( 2) 4,970 ( 2) 
After 15 years: Sinnuses & «amiselise ae cpdele cts 140 38 (39) 127,260 (46) 
After (1Biyears) + ($oe..; Pe erie. ents Le OS) 300 (-—) 
Afteri20iyears. 48.5... . oe. oe paper. 5 eer) 1,990 (1) 
After 25 years ....... 4 Miatons diene’ Hava wate han de 5 ( 1) 2,850 ( 1) 
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Table 5 (Continued) 
PAY FOR TIME NOT WORKED 


Provision 


PAID VACATIONS — FOUR WEEKS 


No specific provision ..........6- AAS BOER 
PASECEMLUIVEOrSe onl cle dic ic cetele. os, cisterd cletslelels’e ss 
Afterez0cy Care wats oasis «16 cieiele e/six.siarssa'n ee see's 
Afteres 26) © OF Spree os Wen «6.6.6, 6,05. 0.019 susie eneleayare 
(ATCO ec OAV GOLSD cisye ciple tr 015.6, 46 6 a)'e' 0) 6.4, 0) 6 «)e elaveteie 
AStOLP24: YCArs: . .. kicisic.0i slelele ous einieueteteieieie eaereie 
Altered oc VGCGTS «eit: s< cies os eke siecsee 0 6. 4 
A TterEZOj VO Or Gr sc cic c.cas's ec tgecs 6 9's cles ls oeo8 « 
PA TLOL eS ULV CG OL Siberais cies cin sie aiciele sists 0-46 vieloie't = « 


PAID VACATIONS — FIVE WEEKS 


No specific provision ........ erereate tee Soe Cie 


PAI LOL ED OLY @ OF Siis do cre ciel c'c sists evs 6 5 kis 9.6186 0,015 ss 


REST PERIODS(16) 


NOLSPECitiC  PrOVi SiON cocks sisisicie aim ots ¥aibials sx a0 
Once/a day, LO minutes a ws ce siswiwie « cesi cleieie 
Twice a day, 20 minutes in total ........... 


Twice a day, 30 minutes in total ........... 


PAID MEAL PERIODS 


MOESDECIIIC PEOVISiON Mae's sicle isis iaisls aielele as cti6 


Paid meal period without reference to shift 
WORM meaiei cist stetvicliis ists x cre el cinta es sie s/e 79: oie 6 «/elre'e 


Paid meal period, on all shifts worked ...... 
Paid meal period, but not on all shifts worked 
Paid meal period on overtime and/or in other 


special circumstances only ............0. 


PAID WASH-UP TIME 


Norspecificuprovision ys <si.s:sieisus sige 6's wielerae 


Provision for paid wash-up time ............ 


152 


358 


223 


290 
ae 


Establishments 


(45) 
( 1) 
( 4) 
a) 
( 4) 
c=) 
(42) 
( 1) 
( 2) 


(99) 
( 1) 


(62) 
( 2) 
(27) 
( 3) 
( 6) 


(68) 


( 1) 
( 8) 
( 4) 


(19) 


(80) 
(20) 


Employees 


Covered 


114,950 
2,010 
7,380 
1,900 
8, 190 
1,050 

127,120 
3,690 
8,370 


272,650 
2,010 


170,870 
11,530 
77,200 

4,550 
10,510 


185,640 


1,300 
23,900 
10, 290 


53,530 


225,550 
49,110 


(42) 
( 1) 
( 2) 
( 1) 
( 2) 
¢ 1) 
(46) 
( 2) 
( 3) 


(99) 
¢ 1) 


(62) 
( 4) 
(28) 
( 2) 
(54) 


(68) 


Gs) 


C29) 


( 4) 


(19) 


(82) 
(18) 
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Table 5 (Concluded) 
PAY FOR TIME NOT WORKED 


Provision Establishments Employers 
Covered 
No. (%) No. (%) 
SICK PAY 
No reference in agreement to paid sick leave, 
or to sick leave benefit plan ........ Srevanace 199 (55) 160,150 (58) 
Agreement provides or mentions paid sick 
leave, or sick leave benefit plan (17) sneha oral § 162 (45) 114,510 (42) 
PAID LEAVE ON DEATH IN FAMILY 
No specific proviSion .....cccseccccsece eters 158 (44) 139,230 (51) 
Paid leave on death in family ........... Pa 203 (56) 135,430 (49) 
PAID LEAVE FOR JURY DUTY OR 
COURT WITNESS 
No specific provision ..........ee6. sis tele eters 246 (68) 170,710 (62) 


Paid leave for jury duty or court 
witness\lo) 6... os cutee BE erat aC 115 (32) 103,950 (38) 


Percentages of less than 0.5 are indicated by a dash (—). 
For notes to tables see p. 56. 
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Table 6 
PAY GUARANTEES 


Provision Establishments roe ees 
REPORTING PAY GUARANTEE(!9) 
No specific provision ....ccsccccccsccces eke 32,740 (12) 
2 hours of work or pay ....... Sralet helena’ set Aral 52,460 (20) 
3 hours of work or pay .......... waletes oe acre 24,830 ( 9) 
4 hours of work or pay .....ccecccccces Siete 153,870 (56) 
5 hours of work or pay ...... Mitctatstete are lets \s 820 (—) 
8 hours of work or pay ........00. FRAO ae 1,070 (—) 
Otherac ce... ec Rietats etches Seals s ofeie Siefetetstens 12 ( 3) 8,870 ( 3) 
CALL-IN (CALL-BACK) PAY GUARANTEE(20) 
No specific provision ....... 4 oO Oe Rice 82 (23) 58,230 (21) 
Straight time for minimum of 2 hours ........ 6 ( 2) 8,640 ( 3) 
Straight time for minimum of 3 hours ........ 20 ( 6) 12,940 ( 5) 
Straight time for minimum of 3 hours plus 
actual time worked ....... puis siale se 'ees et 'ere 1 (-) 4,400 ( 2) 
Time and one half for minimum of 2 hours .... 15 ( 4) 1, 01007Cr3) 
Time and one half for minimum of 3 hours .... 13 ( 3) 577 0m C 2) 
Time and one half for minimum of 4 hours .... 14 ( 4) 10,850 ( 4) 
Minimum number of hours at straight time rate, 
or actual hours worked at premium rate, 
whichever is greater ......ccccccccccees rip 120 (33) 82,880 (30) 
Otherta ih) pees eee aie ee I Re cic: 90 (25) 83,340 (30) 
TRAVEL ALLOWANCE ON CALL.-IN (CALL- 
BACK) 
No specific provision .......eceeee8 eae eteteses 333 (92) 247,170 (90) 
Travel allowance on call-in (call-back), 
amount specified ............ eiatet sievarers ores 19 ( 5) 15,950 ( 6) 
Travel allowance on call-in (call-back) 
indicated, but amount not specified ....... 9 (3) 11,540 ( 4) 
GUARANTEED EMPLOYMENT OR EARNINGS 
No specific provision ........eee00. SoG ASN 341 (95) 262,160 (96) 


Weekly guarantee, i.e. employment or pay 
guaranteed for a certain number of hours 
OT GAYE DOTIWEEGK: 5c cee cccecccee chinese 19 5) 12,020 ( 4) 


Annual guarantee, i.e. employment or pay 
guaranteed for a certain number of hours, 
days or weeks per year .....sececcccccece 1 ( —) 480 (—-) 


Percentages of less than 0.5 are indicated by a dash (—). 
For notes to tables see p. 56. 
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Table 7 
GRIEVANCES AND ARBITRATION 


Provision Establishments 


PROVISION FOR HANDLING OF GRIEVANCES 


No specific provision ......cccccccscees Age 0 ( —) 
Provision for handling of grievances ........ 361 (100) 
GRIEVANCE PROCEDURE IN DISMISSAL 
CASES 
No specific provision ......csssccscccscces 158 (44) 
Provision for special grievance procedure in 
dismissal, CaSGS osc. swusiicicls cle sic aces est ane 203 (56) 
COMPENSATION FOR GRIEVANCE WORK 
No specific provision 2.0.5... seccccsscccs 140 (39) 
Grievance representative(s) paid for time 
spent on grievances during working 
WO Urs Coed Meee see icles ous ate isl eieteer erento eter 129 (35) 
Grievance representative(s) paid for time 
spent on grievances during working hours, 
up to a specific limit(22) ................ 47 (13) 
Grievance representative(s) paid for time 
spent on grievances during working hours, 
with a definite restriction placed on the | 
handling of grievances during such hours .. 6 (ce) 
Othe iesiuid ic 64 as OR io. © cs oa 0 ole ee o's ele lorstelete 39 (11) 
SCOPE OF ARBITRATION 
No provision for arbitration ........2ee.ee0- 1 ( —) 
Differences arising out of the application, 
violation or interpretation of the agreement 
only (23) Fe eg ha leelas etre ween eee, ena 315 (88) 
Scope of arbitration broader than above ...... 5 ( 1) 
Scope of arbitration not clear .........sseeee 40 (11) 
NUMBER OF ARBITRATORS 
No Sp@cificiproviSion ... 2. «estes bk Siete s 8 ( 2) 
Provision for single arbitrator ............6. 49 (14) 
Provision for board of arbitrators ........... 285 (79) 


Provision for single arbitrator or board of 
arbitrators, depending on circumstances ... 


Percentages of less than 0,5 are indicated by a dash (—). 
For notes to tables see p. 56. 
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No. 


0 


111,130 


163,530 


100, 120 


41,480 


2,470 
34,270 


970 


240,080 
75120 
26,490 


Sfo10 
54, 130 
198,310 


16,710 


Employees 
Covered 


(7%) 


G=) 


274,660 (100) 


(40) 


(60) 


(37) 


(35) 


(15) 


C=) 
(13) 


Table 8 


SPECIAL PROVISIONS FOR WOMEN 


Provision 


EQUAL PAY 


No specific provision ........+.6. SCA OO 


Specific reference to equal pay for equal work 


SEPARATE SENIORITY UNIT 


No separate seniority unit for women...... ate 


Separate seniority unit for women .......... , 


MATERNITY LEAVE 


No specific proviSion .....cccccccccvcccoce 


Provision for maternity leave ...... have arteries 


REST PERIODS 


No specific provision ........cee0. Siacaia. aaitale 


Special rest periods for women ........... as 


Establishments 


No. 


330 
31 


328 
33 


313 
48 


359 


Percentages of less than 0,5 are indicated by a dash (—). 


For notes to tables see p. 56. 


(%) 


(91) 
( 9) 


(91) 
( 9) 


(87) 
(13) 


(99) 
€ 1) 


Employees 
Covered 
No, (%) 
239,120 (87) 
35,540 (13) 
233,150 (85) 

41,510 (15) 
246,060 (90) 
28,600 (10) 
272,840 (99) 
1,820 ( 1) 


ol 


Table 9 


OLDER OR HANDICAPPED WORKERS 


Provision 


OLDER OR HANDICAPPED WORKERS 


No specific provision ....cceccescvees BB Orr a! 


Provision concerning continued employment of 
older or handicapped workers (24) ........ 


RETIRED WORKERS 


No specific provision ...... eve sielalotere atatevetots's 


Provision concerning employment of retired 
workers eeeoeeoeveoeveeeeeeeeveeeeeeeeeeeeeeee @ 


Percentages of less than 0,5 are indicated by a dash (—). 


For notes to tables see p. 56. 
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Establishments 
No. (7%) 
283 (78) 

78 (22) 
349 (97) 
12 ( 3) 


Employees 
Covered 
No, (%) 
192,340 (70) 
82,320 (30) 
263,080 (96) 
11,580 ( 4) 


Table 10 
MISCELLANEOUS PROVISIONS 


: Employees 
Provision Establishments Caovaced 


No. (%) No. (%) 
TERM OF AGREEMENT 
UnderaiS months: Wacc-scstte se eee < wees here oe 103 (28) 69,950 (25) 
15—20 months ....... eiarsreretulers cielo selet sietats aware 67s (82) 37230 (41) 
21—26 months .......... eed hea save Sivie es scelieva te 143 (40) 89,440 (33) 
27—32 months ...eescecccees paresis del eater so 13 ( 4) 8,790 ( 3) 
33 months and over .......eee- sal stiaicle so sretets 96 (26) 103,250 (38) 
WAGE REOPENERS 
No specific provision .........+.6- e altherele lees 342 (94) 261,560 (96) 
Wages to be reopened for negotiation 
automatically at specified time(s) ...... a Z ( —) 680 (-—) 
Either party may reopen wages for negotiation 
atispecified time(s) S. 4). he «ss 4-66. sajnee ais © 5 (2) 3,220,. .Ga1) 
Either party may reopen wages for negotiation 
Bbeany at me Ceo) Mamet. Seas ates alc. oS iste LOn Ea) 7,390 ( 3) 
Wages may be reopened for negotiation 
only in certain circumstances .......-.006. 2 ( -) 1,760 ( —) 
COST-OF LIVING ALLOWANCE 
NO SPECITIC PrOViSiON® se... <a css cic a wee swe 330 (91) 230,740 (84) 
1 cent per hour adjustment for 0.6 
change in Consumer Price Index .......... 19 ( 5) 34,420 (13) 
1 cent per hour adjustment for 0,7 
change in Consumer Price Index .......... 8 ( 3) 3,630 ( 1) 
Other formulae linked to the Consumer Price 
Index) 2.66 los. PDS ERIE SEO ORC 4 (1) 5,870 ( 2) 
FREQUENCY OF PAY DAYS 
ING SPECiIIIC: PIGVISION © oc «.cle'e wisicicie «als 5.016 8 oe 262 (73) 199,110 (73) 
Weekly mec eG vc ess css wie ale cisin/s nove cele ess 91 (25) 71,290 (26) 
EVOL VEC WO IWOEKS Oye iis sos tis a oie e250 6.0 wisie lore. ets 6 ( 2) 3,410 ( 1) 
WiCera mMOntnib. sr ptics ot ccs 50 eis siere sie sore slces 2 ( -) 850 (-—) 
METHOD OF PAYMENT 
No specific provision ..... oie bist piers eleresacens cae 280 (78) 220,220 (80) 
(SOS0 ec ours ess se evereteelararsves’ e ae al seteye eles: . 17 ( 4) 12,180 ( 4) 


CHEQUE w ecieie oss a atehun (ove wedi ete niece si 6 tev ateveie @ ole 64 (18) 42,260 (16) 


Table 10 (Continued) 
MISCELLANEOUS PROVISIONS 


Establishments 


No. (%) 


Employees 


Provision Covered 


PAID MEALS 
No specific provision ......... i efeinie se eatanena te 271 (75) 213,930 (78) 
Meal allowances provided for in certain 
CIrCUMSt ANGE Sis neuicie dissateca cele @ chee wis ae scree 90 (25) 60,730 (22) 
JOB POSTING 
No specific provision ...........6- ereveecetaets 167 (46) 125,280 (46) 
Provision concerning the posting of job 
VOC ONCICS Foc avi ins cle.6 01s 01s) clevataie' eo wie oiate oie 194 (54) 149,380 (54) 
LEAVE OF ABSENCE FOR UNION 
BUSINESS 
No specific provision ......... atatet ste ntetaale ot 135 (38) 89,220 (32) 
Extended leave for union officers (a year or 
MOP E ) ase ta scale bic alaveraie ls ee aie 5 ole quetehayers seeste 4 40 (11) 26,760 (10) 
Limited leave for union business ........ Age 59 (16) 33,280 (12) 
Combination of the two above ........-eee0- 95 (26) 99,210 (36) 
Leave for union officers, length of leave not 
Specified woiscss ccese nse cts Sista siete as 32 ( 9) 26,190 (10) 
CONTRACTING OUT 
No specific provision ..c.c.sssecececesas fs 340 (94) 249,650 (91) 
Clause restricting in some way management 
right'to contract out 22.2... cecees eles oe 21 ( 6) 25,010 ( 9) 
MOONLIGHTING (26) 
No specific provision ...... Sete siels biase aiecelertie 337 (93) 260,130 (95) 
Provision limiting or prohibiting 
moonlighting \27)5. 2 vasa creh ae eit cere n 2A mena) 14;5300e(eS) 
WORK STOPPAGES IN OTHER 
ESTABLISHMENTS 
No specific provision ........ bate wre teveluneiel sor 334 (93) 259,420 (94) 
Handling of strike-bound goods or other 
clauses concerning work stoppages in other 
establishments ............ Bie eit eisteore dears oa 3 ( 7) 15,240 ( 6) 
NOTICE OF LAY-OFF (28) 
No specific provision ii.cessccte te eee ote 182 (50) 141,560 (51) 
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Table 10 (Concluded) 
MISCELLANEOUS PROVISIONS 


Employees 


Provision Establishments 


Covered 


No (%) No. (%) 


NOTICE OF LAY-OFF (28) (Concluded) 


Wdayror 16950 eee. cc's vive oo else's si4lo elec vise sie 20 ( 6) 
QUAYS mee ci eters Gheieles e's etn eles vis esis s wi ster ee c's 20 ( 6) 
SrORY Steere sists s sees 20's) a6 510 w'5/0 be cielevelelels aise 4 Zi ( 7) 
OVALS SBOE IOI SoD SOM ra SEO Or ee 17 ( 5) 
God AVS Bie sce «teudlsucde ¢ th ilenosets alesdusiete i wis ieue my eath one 3 ( 1) 
TBGOY Sa ae hele oc cbeeetate nts usta: « Sate thepeiaye, « Dheie « sifelele 42 (11) 
TAVAGYS eaters ae oles steele eats. 218 cietaye oherel sete she eile" 6 ( 2) 
Length of notice graduated according to 

SELVIC Cape soils Cine shales slotelolels ale \elnin ctotele sie. 16 ( 4) 
Other (23) meters cate ercstceie foc le re titetalats ee oye 28 E58) 


SEVERANCE PAY AND S.U.B, 2° 
No specific provision .....cccce -ccccccves 296 (82) 


Provision for severance pay, benefits specified 
in agreement (no S.U.B. plan) ....... cies 


( 5) 
(13) 


S.U.B. plan, with or without severance pay... 


Percentages of less than 0.5 are indicated by a dash (—). 
For notes to tables see p. 56. 


15,330 (5) 
13/210 774) 
21,7300 (18) 
10,400 ( 4) 
1:5 70a (et) 
38,560 (14) 
4,820 ( 2) 


10,350 ( 4) 
TERRI (CG) 


204,720 (75) 


11,730 ( 4) 
58,210 (21) 
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NOTES TO TABLES 


(1) Mostly some other forms of compulsory check-off. 
(2) Other than closed shop. 


(3) Includes provisions leaving. the length of retention unspecified or 
indefinite. 


(4) Covers all specific clauses on the subject, whether providing for reten- 
tion or loss of seniority. 


(5) Refers to ‘‘normal’’, ‘‘regular’’ or ‘‘standard’’ daily hours of day- 
workers. Agreements making no explicit reference to ‘‘normal’’, 
‘‘regular’’ or ‘‘standard’’ daily hours were tabulated on the basis of 
straight-time daily hours. A quarter-hour or more was rounded upward 
to nearest half-hour. 


(6) Refers to ‘‘normal’’, ‘‘regular’’ or ‘‘standard’’ weekly hours of day- 
workers. Agreements making no explicit reference to ‘‘normal’’, 
‘regular’ or ‘‘standard’’ weekly hours were tabulated on the basis of 
straight-time weekly hours. A half-hour or more was rounded upward to 
nearest hour. 


(7) Refers to ‘‘normal’’, ‘‘regular’’ or ‘‘standard’’ work-week of day- 
workers, 


(8) Does not cover such specific provisions as premium pay for work on 
Saturday or Sunday, or the sixth or seventh day (not normally worked). 


(9) Does not cover premium rates for work on paid holidays in excess of 
what is considered as normal daily working hours under the agreement. 


(10) Agreement does not state whether or not the premium rate is in addi- 
tion to holiday pay. 


(11) Shift premiums involving fractions of a cent were rounded to nearest 
cent. 


(12) Third shift or night shift. Shift premiums involving fractions of a cent 
were rounded to nearest cent. 


(13) Includes two main types of clauses: those providing for more than a 
day’s pay for some of the holidays, and those granting holiday pay for 
additional day(s), but no time off for such day(s). 


(14) Agreements providing for vacations ‘‘according to law’’ were tabulated 
according to the provisions of the applicable legislation. 


(15) Provisions under which the entitlement to time off does not match the 
amount of vacation pay were tabulated on the basis of vacation pay. 


(16) Does not cover special provisions concerning rest periods for female 
employees. 


(17) Agreements do not make reference to sick leave benefit plans in all 
cases where such plans exist. 


(18) Does not include provisions for paid leave of absence only in connec- 
tion with court cases involving the company. 


(19) Refers to pay guarantees to employees who report for work at the usual 
hour, without notification to the contrary, and either find no work 
available, or are not given work for a full shift. 


(20) Refers to pay guarantees to employees either called to work outside 
their regular working hours, or recalled to work after completing a 
work shift. 

(21) Generally not less than 4 hours at straight rate or equivalent. Includes 
a number of provisions for guarantees at varying rates depending on 
time of call-in or call-back. 

(22) With no definite restriction placed on the handling of grievances during 
working hours. Need for prior permission, or limitation to ‘‘reasonable’’ 
or ‘‘necessary’”’ time were not regarded as definite restrictions, 

(23) Including differences as to whether or not a matter is arbitrable. 

(24) Does not include compulsory retirement clauses. 


(25) Usually subject to notice. 


(26) Engaging in some other gainful occupation while in the employ of the 
company. 


(27) Mostly provisions limiting or prohibiting other employment during vaca- 
tion or other leave. 


(28) Data on notice of layoff are on the basis of the number of days stated 


in the agreement. These may be either working or calendar days. 
Notices in terms of hours were converted to days. 
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(29) 


(30) 
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Includes alSo cases where notice is provided for but length is not 
specified. 


‘*Severance pay’’ refers to special payments made to employees sepa- 
rated from employment with no expectation of recall. This does not 
include such payments as wages owing up to the date of separation, 
pay in lieu of notice, pay for unused vacation credits, pension benefits, 
payment of the employee’s equity in a savings or profit sharing plan, 
and refund of his contributions to a pension fund. S.U.B. refers to 
supplemental unemployment benefit plans approved by the Unemploy- 
ment Insurance Commission. 


SCOPE OF REVIEW 


As indicatedin the Introduction, this reviewcovers manufacturing estab- 
lishments with 300 or more non-office employees under a collective agree- 
ment. In 1962 the Department of Labour had record of 361 such establish- 
ments in Canada, The review is based on the collective agreements that 
were in effect in these establishments at January 1, 1962. More than one- 


third of the agreements examined were scheduled to remain in effect until 
1963 or later. 


A number of the establishments covered have more than one collective 
agreement for non-office employees. In such establishments only the con- 
tracts applying to 300 or more non-office employees were included in the 
survey. The following three tables show the coverage by industry, province, 
and union, 


COVERAGE BY INDUSTRY 


Empl 
Industry Establishments ee eg 


FPoodsSsand DEVETaAgES Fic ccc 66s. etic cin 50 especie on 42 21,540 
Tobacco and tobacco productS ........eeeeeee 6 4,980 
RRUDDET OrOduCts: ocie c'citibic es o's 0/0 0/4/44. a, 4) 6. S.aieielainis 14 9,160 
Leather productS .........see0- Srebakstecavalererss chek srs 3 1,380 
Textile products ......... © lao ete ax ear Gal here acavaue : 22 18,600 
CTOti If Cisara os oie tele 2 0 Pla ie\6 0 6 se e041 6 010.6 9.10) S90, = 12 5,810 
WOOGTDIOQUCES © o's sic cing es) wie e's 0s) caress ciara aimee, 6 20 11,690 
Paper products ..... Sty HOMER TERS OOOO OIC 69 44,570 
Printing and publishing ......cc.cccccccccees 1 310 
Iron and steel products ........ceeee0- A BON 40 40,130 
Transportation equipment ........ccccececces : 41 51,200 
Non-ferrous metal productS ........eceeeecceee op) 26,550 
Electrical apparatus and supplies ............ 28 19,550 
Non-metallic mineral productS ........eeeeeees 12 6,810 
Products of petroleum and coal ..........eeee0- 5 1,960 
Chemical products ........ slated et ovetele siete te tetete tote 16 8,920 
Miscellaneous manufacturing industries ....... 3 1,500 


PAP al Se eM eis Bh ae vl ea be 274,660 


59 


COVERAGE BY UNION 


Establishments 


Employees 
Covered 


Amalgamated Clothing Workers ........-.eeee- 2,590 
AutosWorkers csiccs «tena oe a el ejaneietole te sfelareleimicinl Meteo is 35,280 
Bakery) Workers? <.ch.0s% ec sis sere atelelo tlelate sleet elo lolele ts 7 2,870 
Chemical WorkerS ......c-ccccoccccsccssesces 8 3,820 
Glass and Ceramic WorkerS .....ccccocssssace 5 3,650 
LeU. Begecs eieie octet ay otarn ie siievblete a als piaee hee, aia Ont eta eie 8 3,760 
Machinists ....... sue hace Fotis uensiae’ + oh okercueraketsitotaierpiass 14 13,180 
Metal Trades’ Federation .....cccccccsccscecs 8 10, 080 
Mine, Mill and Smelter Workers ..........2.00. 6 12,160 
Ol WOrkerey tare sn con esos eo aretbin ore oeaie@ 6 ooo stereo inte 8 4,400 
Packinghouse Workers) 230 << 2 sss 00 sos bales 0s 16 9,350 
Pulp and Paper Mill Workers ............2008. 21 10,680 
Pulp and Paper Workers’ Federation ........... Z 4,620 
Rubber Workers ciss2% Ss sic-csle c.6 4 eetereie ees ele eta 11 7,940 
Steelworkers: .:. c's 4)s's c's 6 ae state oem 6 lete ar ove one eneMae 33 36,370 
Textile Kederationiia. oc s\ss.4/0 e166 a5 66 cele cals ote 10 6,470 
Textile*Workers’ Union, b.cs.cccsiyes nesvcscessess 10 6,040 
Tobacco Workers 6 csterse ir see a ews Bee ee ee 6 4,980 
eon. oe eee eS. a ra Cee ne rs r 11 8,230 
United: Textile Workers ...00%: «4 op ciesied van sede 5 4,070 
Woodworkers: i os s/c wis 0 oleae slete ce vip orerelolel Selaleroerele 17 10,380 
Otherlunions) so. ssc. ss « ciclee see re Nola a etehacrs 46 21,010 
‘TLwovor more unions* /. 2% <...< cs = + oisie lie e a avis 42 30,550 
CLG-citartered locals) chk .s< sce 5 tk ieree ol ete 2,860 
CN LU-charteredilocals [i siisc sh oat ear ero 3,070 
Independent local organizations .........eeee- 16,250 

Otel rr6's fe telass bebe cles cnet eure ae setae 274,660 


* Mostly agreements signed jointly by the Pulp and Paper Mill Workers and the Papermakers, 
or by these two unions in combination with other unions as well. 
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COVERAGE BY PROVINCE 


Province 


Newfoundland #22)... 15 1s) Balatotsi ote clalaietchshes cts ttre 


Princes: dwardels) andigeecartsictelsie icicle icicle clcte sels clels 


INO VAR O COTTA rere ac ralerelonclions (s olelerlers cleave! oceleiioneelele els 


NG WeESTUNS WIC Kae iste tctstete aielols cieccske ovcisie + c1eleistelene.« 


Manitoba 


eooeoeoeveveeoeeeeoe eee eee eee veer eee eee oe @ 


cooeoeowereoe eee eee eee eee ewe ewer wee eee ee 


coeoecevreereoeere eee eee eee erewr eee eee eee ee @ 


Sas kKatche wWanimarere cicierclotesclo cielsloretolelenciel clevelercie eis.s 


Total 


eoeoeeeveerreeoerereer weer ee eee eee eee eee eee eo 


ecoeceveveveevreeee eee eee ee eevee eee ee oe © @ 


Establishments 


2 


Employees 
Covered 
2,350 
6,890 
4,330 
94,750 
135,200 
3,690 
390 
4,390 


22,670 
274,660 
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